Indiam Instituce of Seience Education and Research Bhopal

Recruilment Notification for Non-Teaching positions
Advi. Ng.; NT-01/2022 Oxtober 4, 2022
[[5ER Bhopal, an Lostitute of Manonal Importance, crtablished by the Minisoy of Education,
Gowt, of Indiz 15 commined to foster qualiny Education and Research,

The Instiute is looking for dedicated and committed <itizens of India 1c fill wp the following
vacancies on Direct Recruimyent basis ¢ Deputatlon with a proviston R subseyuent shsorption
Cotnpesite methud o reenyiiment ine luding promation of intemal regular emplovees e,

5. N.| Namcofthe | Pay | Growp Mo. of Vacasrivs PWD
puabix) Level SC ST | OBC |UR | EWS | Tonl ]
| (NCL}
1 | Litwarian A = P . I : e |
Supermtending . 13 A - | - - | - ‘ 1 |
. Engineer ) ! L |
3 Deputy 12 A = - - I - | 1r
7 | Regictrar . | e S —— . |
Exccutie
4| Engineer e . X I‘P‘f
(Chvild = S f
Elecircall . | . | f-ﬂl:ggﬂﬂ
Asgistant 10 . 2 :
5 | ettt A i LI ST
| 6 | SponsOfficer | 10 A - - | |
7 Medical 10 A . 1 -
Crficer i
g Seniot 7 B - 2 3 - 3
| Supecirnendent
Physical 7 | B - | - - | ]
9 | Edweation
Instructor .
10 | Superintendent | & B ~ | = | 4 - 5
Junior 5 | B | 1| - I | . 4 z'g‘;_':'
I Engineer [Su _
{Civil / ‘:a‘:;l';“'
Electrica} :
13 | Teshnical e I R = i e i T, rmmp (- i
~ | Asggistant (Laby | ! |
17 Tezhuicat ] B - - - [ 1 - i
Agsigtant (1T} | | L _ .
14 Ir. Library & B - - . I - I
Supenniendent
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3. M. | Mameofie: | Pay | Groap | No, of Vacamghes | PWIDw |
postys) Level SC | &T | OBC |UR | EWS | Telal
(NCL)
5 | Offfice 5 C - | - - I - 1
| Assistant {MS) !
Ir. Technical 5 C - [ - L] | - 0
16 | Assistant
(LT | [ el
|7 | Jr.Office | 4 C 2l - 2 - 7 | [Sub-
Assisiant SRR
T 50
14 Junilor L C 4 . 3 7 I 4 b& d]
| Assistant (MS}
19 | Lab Assizstant | 3 C | | L 2 | 1 ]
= Aftendant [ 1 i - 3 1 [ 11
LabTy | | .
Toial T2 s[4 e

* Tobe Glled on deputatbond shost term conact (with an option for subsequent absorption,
if eligible snd applicable ) direct recruilment basis, composite moithod of recruimsnt et

' PWD: The candidature of MWD will be considers=d as por rules. However, preference will
be giver t0 PWD candidates falling under 527 ST/ OBE (MCLY EWS! UR categorics.

For full advertisemen! wilth details of qualifications, cxpericnce k. as per Umifonm
Becruimwent Fules of LSERs {Anpexure-1) and General Terms and Conditions, Becrolmem
Melhodology {Ammexure-11) & submission of spplcation through online made, phease vish
Instinte’s webzite [ Kecraiiment ponal) hbipafiiserboscindfjoin_iiserh,

The spplication must be submitt=d online on or before October 25, 2022, Hardcopy of the:
samee along with all required annexurss must reach FRecrunmens Section of the Instifute on
of before Octobrer 31, 2022, by 1T Hr.

Maie:

| This advertizenent superzades all the previous advertizements issusd, (f any. The current
advertisement i3 bassd gn the Uniform Recnuitment Bules issued by Gol for all TISERs.

. The posts are going to be filled simdtancoucly through all method: including Dirct
Recritment and Promotion. Wheravar, the feeder cade: is niot available for promaotion the
proat will be filled up by Direct Racroitmer. Eligible [ISER. Bhopal regular employees
shall be considered fon all methods of recrtroent inchading limited depanmental quota
wilhoul any need for separate application.

J. Any corrigendomy changes/ updates hall be made availabde only on ke Ingtinoe s webshe
{Recruitment portal) hitp:ffiserb acin'join_mcerb. The candidales ard advised o check
the wehsite on a regular basis tor vpdates, if any.

]

Date: October 4, 2022

ﬁ; il e
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-
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Imdian Institute of Science Education and Research Bhopal
Recruitment Notification for Non-Teaching positions

Advertisement No. NT-01/2022, Duated: October 4, 2022

The essential qualifications and experience for the posi(s) an a5 under

AL Methnds of Recraitmens incliading Iirect! Depunation’ Lineited Departmemal Promorion’
Compozite Meihods of Recrufement}

Iiﬁﬁiilf'mk Ma.: L i
I .

. | Name¢ of the Posd | Librarian i
2 | No. of Post{s) UE - |
| 3 | Chssification = Groug “4"
4 | Scale of Pay (Band Pay, Grade Pay / | Pay Lavel-14
| Pay Level ’
¥ | Age Laoui For-
i, Dinsct Recrmics: 30 yoars
i, Depattation” Shon-lerm contract: | 58 vears

6 | Minimum Edocational qualifications | Oyalification |
amnd experience required for Lot
Recruits ! Depulalion ¢ Short-term | Exvential:
caniract 1. Master’s Depree in Libeary Science
[nfomation  Sciencef  Documentallon
Science with at keast 55% marks or an
aquivalen grade in a poiat scale wherever
the grading syalem is followed,

L A PhD. Degree w libhary scitnce |/
information science / documentstion
archives and manuscripd-kesping,

3. Evidowce of innovative Tibrary secvices,
mcluding the integeation of ICT in u|
fibrary.

Dherirable:

M.Phil./ Ph.D. D=gree in Libvary Science

Information  Science /  Documsentation
__I fArchrves and osanuscript-becping,

Adw, No. NT-0,0022 Fage Ho,7 |60



"7 | Methed of Beeruiiment

“'EIMM

Al leaci 10 vears a5 Doy, Librarian {Acad. Pay
Level-12, including a8 minimum 3 years of
experience in Acad. Pay Level-134) I the
Libkary of any Techmical University,
Educational nstituee of Mational Imporiance,

| o anw odher large Technical Library.

Dwrest RBecruitment ! Deputation {incloding .
Shont-Tenn Contract) f Composite bdethod of |

|'-'.'-'|.'-|'I'F-I-“i|l'2'|-

Adwi, No W] 200

| Fecruituient, =
5. NofCede No.: 2 !
1 | Mame of the Pos | Superintending Engineer |
2 | Mo, of Posis) UR- 1
% | Classification Groug “A™
4 | Scale of Pay (Band Pay. Girade Pay/ | Pay Level-13 -
| Pay Levelt
5 | Age Lt for Dhrect Recrwiy' | 56 years
MDeputatirn’ Shord-1erm eondracl
6 | Minimuwm Educational qualifications | Oyalificaijon
and experiance required for Drireet
Fecruitz ¢ Deputation / Short-levm | Exvemtial:

B.E./B. Texh. in Civil Engineering with first |
cligs of iz equivalent Grade with good

acadetnic record Bom  a  recognized

UniversioyTisiinie,

Desirabie: g

i. Mater’'s Degrze in Consfruction
Manapement £ Structural Engineering f
Civil Enginesring/ Elecincal

Engincering’ Environmerial Engme=ering
or equivalent.
2. Bnowledge of Computsr - aided Diesign

(CAD) and  lakest  Managemem
Technobogy ¢ other relevant sfiware.
Ererience

With ar besst 3 years regular service as Senior
Fxecutive Fnginder in Pay Level-12 or
equivalant or 10 years repular sapvice asg
Executive Engingsr in Pay Level-1l or
equivalent; in Ceniral Govt. [ Slare Gowt, [
Semi=Giovl ¢ PSLT S Statiory o AUlonomouns
organization’ Gove. University / Instikotion of
Mational Improetanca  reputed organizations
winder Coptrul Gove f State Gowt, etc., dealing
with construction of building projects as per
CPWT) norms.

F'a!_:e klad | 60



T | Method of Retroiment

| Direct Recruitment |/ Deputation (including |

shott e condract) £ Composie I"-{-elimd af

il | Recnsitment.
£ NoCode No.: 3
|| Mameof the Post D. Registrar £
2 | No. ol Pustds) [UR =)
b | Clagsitication Group *A" |
4 Scale of Pay (Band Pay, Grade Pay ¢ | Pay Level-12
Pay Level) :
4 .&ge Lirit for- |
| i Dhrect Recrits: 50 years I
| b, Drepuation’ Shon-term contract: | 56 yoars -
& | Minimum Edvcaional qualifications | Oualificatkon |
ard expeaiawe requird for Dhrco
Fecriits 7 Depuation ¢ Shon-term | Exscantal:

Master’s degree wilh at least 55% marks or
s equivalent grade in a poled scak;

Desirable: |

1. PG Dipboma in Management / HR /
Fipance ¢ Materials /7 Compuler
Applications ete.

2. Cualification i area of Managemem /
Enginearing f Law, |

3. A Charterad or Cost Accauniant degroe or
diploma for he post of Deputy Registror
{Finaree sl Accounts) or Deputy
Registvar (Internal Awdin}y.

Eiperience

Esseniial:

3 years  admimisrative experichoe  ag
Assistant Regisirar m Pay Level 10 {Pre-
revisegd PB-3: GP 54004 o equi valenl post in
Cioverfiment! Govemment Rasearch
Establishmentsy  Universities!  Swautory
{hganizations’ Government Organizaticon of
Tigh requita.

Desivablo:

Expericace  in handling  computerized
adminizraion begal financialy
estab| ishment matters |

COnLact,
[
|
[
|
7 |"|-‘-"hﬁh1:r age, eduiat ional
qualifications  amd  expedence

presoribed for direct recruits will
apply i the case of promotion.

Age: HA
Oualification: Yes ‘

Advt, Mo, NTAH2022

Page Mo 5 | 50



" § | Method of Recruitment

75% by Direct Recruitment / Depitstion
(meluding short berm conteact) | Composite
hethod of Becruiment

15% by Promotion through Selection under
Limiled Departmenial Qwoia, failing which
Despuunation / Shodd- fterm comrack basis /
Composite Method of Recruionent ! Dirsct
Recruiiment et !

0 | [n case of recruiment by promdion ¢
departation / absorption grades from
which promotion [ depatathon f

P son 1 h Seleat] e Limited
Departrmenial Oty Assistant  Regisra
with regular service of 10 years with 3 ycars

absorption bo be s, experence in the pay level- L.
Depuiation  (including STCY  Composite
Methid of Recruitment: Same as applicable
| b for Dhrecl Becruiiment. .
5. No.Aode No: 4 -
| | MNamae «f (e Post | Eapentive Engpmecr (Civil / Electrical)
2 | No. of Postis) UR-2 -
3 | Chassification —— | Group A" _
4 | Scale of Pay (Rand Pay, Grade Pay / | Pay Level-| |
| Pay Leval) |
5 | AgcLimit for-
i Dircct Recruits: | 500 years
| ii. Doputationf Shurt-tenm vunlme | 56 years !
& | Minimmum Educational gualificsions | Oyaliflestion ‘
and expenence required for Lharesl
Recruits / Deputation ! Shon-term | Esseniol:

CONITaCT,

Advt, Mo NT-01:2021

Fust class Bachelor's degree in Civil [
Electrical Engineering from a recognized |
University 7 Instiote.

[. Magker’s  Degeee in Consmection
Manapsnenl f Strschural Enginsering f
Civil Enginesring’ Elsctrical
Cnginecring’ Environmcnial Engimesring
or equivala,

2. Enowledge of Compuler-aided Design
(CADN  amd  laiest  Management |

Technology / oter rebevam softwar:.

Experience
[

10 years of experience at the level of
Assigiand Engineer of equivalent position in
Pay Level <7 or above; '




5 vears of experience as Assistanl Executive |

Engineer or equivalent position in Pay Level- |
10 or above: o reputed Clove. Instiwgons
Public Works Organisations ¢ PSUs e,
dealing in construclion of building projects as
per Govt, / CPWID norms.

T | Whether Bagr, cducational | Age: Yes '
qualificotions and  enporience | Qualifivation: Yes
preseribed [or dies peauils will

| apply in the case of promion, | ,

3 Method of Recruinment UG by Direct Recritmenr [ Deputation

(including short tern contract) / Composite
| Method of Racruitmant.

$0% by Promotion throogh Selection under
| Limited Deparmental Quata, failing which
| Depuration {including short 1enm contract] ¢

Composite Method of Racrvicment § Divect

Fecrvitmeant efe.

0 In case of recrusmen by promoetion /! | Promotion through Selection wodar Limited
depunation / absorption grades from | Dopaipeial Qwots: As per point . 7
wiich  promwdion © depulation ! | above with 7 pears of eiperience a5 Asvisian
absonpiion W be macd:. Exccutive Engimeer in Pay Level-10 o

| abrrve,
| Leputation (including 8TC) / Composite
' : Bame as applicable
| —— | Far Chirect Recruiment
| 5. N /Code No.: 5
1  MName of e Fost Aszlviand Repketar
2 Noof Posis) Total - & [OBCONCL)-2, UR-F & EWS-1]

3| Classification Group “A"

4 | S<ale of Pay (Band Pay, Grade Pay / | Pay Level-10

| PayLeveit

5 | ApeLimit for-

i Dircet Resruits: 40 years
| 1. Depuation Shor-torm contract: | 56 vears _—
¢ | Minimum Educational gualifications | Qualilicalive
|and cxpenience required for Lrirect
Focruits / Depatation / Short- 1erm | Esspntial
contract, Master's Degres with al least 55% of the

Advt, Mo, NT-001/2022

marks or an equivalenl grads o a ponl scale
whersver grad ing sysiem 15 followed,

Davirabde:

I. PG Daplora in HE f Finemese £ Malenials /
Cotmpaater A pplications sle.

2. Qualifiestion o arda of Menagsment J
Engitetring 1 aw, !

Page Mo 7 |60
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3. A Chartered or Cost Accountam degres or

diploma far the post of Assistant Regisirar
(Finpance and Acomunts).

Experience

Exsemflal:

Five vears of experichee in Pay Level-7 or
above OR 7 ycars of cuperines at Pay
Leve6 or abore az Superintendent / Section |
CHllicer ¢ Privals Scoretary or cyuivalent post |
in bandling Admimsirative’ Finance &
Accounling ¢ Academic! Logal ¢ Statutory f
Audit / Stores & Purchase ¢ Establishmem
mabtters In Cental ¢ Stale Govepnent
Centml / State favded Educalional [nstinses
f Gowvt, Universnies £ Compacable Research
Ezablishme and other Institutkon of Higher ‘

Education,

Dnirabile:
Fxperience in handling avinrnation and ERP
5y shems.

T | Whether age, educalional
qualifications and  cxpenicmt
preseribed  (or direct recmits will
apply in the case of

TR,

Age. NA
QualiNcation: Masier's degpree

£ | Method of Becruitment

75% by Dirsct Recruitment / Deputation

| [including sher terim contracl) £ Composite

hethod of Recrvitment.

35% by Promotion Through Selection under
Limiied Departmenial Quasta failing which
Deepuiztion (including shot (2rm contract) /
Composite Methad of Recruitment f Direct
Feerunmweol elc.

[n case of recruitment by pronwtsmn
deputation [ abzorion grades from
[ which promofion © depotagon o
absorption to be made.

Adwt, Mo WT-0 0k

Promotion through Selection under_Limited
Erpartmenlal Quodd: § vedrs of experisme in
Fay Level- 7 OR 7 vears of experience in Pay
Level-6 OF Y years of experience in Pay
Level-5.

Depulation  {incloding  STCWComposite |
Method of Recruimment: Same a5 applicable |

fior Darect Recruilment

Page Mog | &)



[ & NoSCodle No.: 6

| | | Name of the Post Sports OHfhcer
| 2 | No_ofPestis) UR- 1
| 3 | Classificaion Giroup “A" |
4 | Seale of Payv (Band Pay, Grade Pay / | Pay Level-10)
| PayLevell
5 | Age Limit for. B T == =
i. Direct Recruils: 40 y=ars

il. Deputation’ Shan-ter contract: | 56 years
& | Minimwn Eduvcationsl qualifications | Qualification
and expericnce required For Dhrect
Revruits /1 Deputation £ Shod-term | Exverrsial:
| COntract. 1. A Maswer' s Degree in Physical Education
ard Sports or Sports Science with first
Class {or an equivalen grade in a poiot-
scale, whersver the grading sysiem s
tollowed),

2. Qmalifying in the Mational level test
cemducked for the purpose by the UGC or
ahy other agency approved by the UGC,

OR

Diplsma in coaching from  Mational
hnstibute of Sports or Bom any equivalent
[nstiruie.

3. Should gualify in the physical Kimess st
in  accordance  with  the  relevant
Regulatipns of UGL a5 pant of selection

pHOCess

Desirable;

. . Physical Fitness Test MNomos: The

Physical fimess tests will be as per the

| provisiens of  “University  Granrs

Commizsion (Miniowm  Chualifications

for Appoiniment of Teachers and other

| Avademie Swff in  UIniversities and
Collepes and clher Measure: for ik
bMaintensnee of Standards in Higher
Educalion) Regulations, 2018."

. Al condidaies who are reguired o
undertake (h: physical limess test ae

| resquired 1o produce a medical certificare
certifying that hesst iz medically Mt
before undertaking such tests.

3 On the production of such centificars
mentioned i sub-clawse 2 above, the
candidare would be reavired to undenake

[ ]

Adwt, Bo,: WTA3] 200 Page No.9 | #)



the physical filness (&5t i secordance
with the relevant Regubtions of UG,

Experiemer

Exreniial:

I. 5 yesrs of experinics in a Central! Siale
Educational [netibnes | Organizations of
TEpuE.

2. Should have demonsired oisnlorious
perfvrmance i Matlonal or lermational
[eved ety fov @l beast 3 €hones in Che pasg
3 years.

¥ Record of having represented the
universicy £ onl lege a€ e (hier- universior
{ intar-Collegiate competitions of the State
and [ or nalional championships,

| 4. Evidence of organizing competitions and
conducling caaching camps of at beast o
weeks ducation,

5. Evidence of having produced good
performance of t1eams / athleles  for
competitions lilke state / national f inker-
wniversity { combined wiiversity, ste.

T | Method of Recruitment Direct Recrupment! Deputation (incloding
shorl lerm comiracd) £ Composie hethod of
| Recruitment.
5. No/Code No.: 7 -
| | Namie of the Posi Medical Oiflcer g
"2 | No. of Peatis) —[oBCNNCL - 1 |
3 | Classifcotion Oreup A" I
4 | Scalk ol Pay 1Bamd Pay, Ginsle Pay /| Pay Levek10+ NPA.
| Pay Levelt Sy |
5 | Age Limit for- I
1. Direct Becruits: H) pears

- Deputateon” Shor-1gm contract: | 36 vears

6 | Mininuwn Fducational qualificalions | Qwalifscation
and axparience Tequired for Direct
Recruitz f Deputstion [ Shon-tem | Exsentaf:
contrack MEBRS Degree or equivalent gualification

meluded in any ope of the Schedules 1o the

Indian Bedical Conmedl Acl, 1956 (102 of

[256) and must be regisered in a St

Medical Register of [kdmn Medical By iser,

Desirable:

Post Graduste qualification, preferably ML,

in  General medicine, or equivaltni

qualification included in any one of e

Schedule of the Indian Medical Council Act, |

Advt. Mo NT-0172022 Page Mo 10 | 50
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| 1956 (1020 1956) and must be registered in |
a State Medical Register or Indian Medical
Register.

OR

| ML (Psychimryy DMB (Paychintry} D
Medicine! Cardiology

| on

I Post-graduate diplome i an  appropriate
branch of Medicine.

Experiepe:

Espensini:

At least 3 vears of  post-qualification
gxpenence. after compleling compulsory
rotating imemship, m a recognized hrge !
rultzpecialy hospital of pood repute,

Desirable:

10 wvears' expericnce  after  complcoting
Intemship o of which @ minimwn of 2-1
years” experience moan cpablished hospital
health centre [/ dispenseary, atached 10
_I , Institutlons public secter umits.

T | Method of Recrugment Direstt Kecrwiiment ¢ Deputation {including

| short bemm conilract) [/ Compasite Method of
| Rectunimient- .
MNode: '

i, The Medical qualifications posseseed by the candidates shoubd have the recognition
ot the Medical Council of Tndia

i, Completion of compulsory Rotating imemship Centificate, Ragisration Cemificare,

an official documen! showing name of College * Instituion from where degree !

Diplema has been done and official docurment showing meme of the instinion from

where experictves has been gained are cequimed. |

5. MoCode No.. ¥ :
_ 1| Name of the Fost | Senior Superintendent |
| I | No. of Pastig) |UR-3 |

1 | Classificanion Group “B™ |
4 | Scale of Pay (Band Pay, Grade Pay £ | Pay Lavel-7

Pav Lavel)
5 | Age Limit for-

i. DHrecd Recruils: 38 years

| ii. Deputation; Shart-term conmacr: | 56 vears

Addvi. Mo, WT-0M2022 Fage Ho. 11 |50
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6 | Minimum Educational qualifications | Qrmalification
| and experience requirsd for Direct
Becruits ¢ Deputation ¢/ Shon-term | Essewriad:

| contract. Master's Degree in any discipline with at
beast S(F4 marks of 15 ¢quivalent prade. |
Frevirabls:

1. MBA in HR F Finanze [ Maienals /
Compater Applications,

2. PG Diploma in TIE ¢ Flnance { Metenals /
Compaster Applications st

Experienge

Escennial:
Al leasl 5 vears of experience i Pxy Level-6
| or obove 23 Junior Superinfendent or
gqoivalenr post in handling Adiministrative’
Finance & Accounting ! Academic ¢ Legal /
| Statotory £ Andit ¢ Stores & Purchase !
Establishienmt maners in Central /' State
Government ¢ Central ¢ State  funded
Educational [nstitetcs £ Gont, Universitics !
Comparablc Rescarch  Establishment and
other Linstivetion of Higher Education.

Deviredle:
3 vears wauking experience on regular basis |
wilh rele vant expet rstnes I SN or e of the
fiosl [owe g ahesps:
' . Fubermal Andi:

« o3t & acoounts audil

» Work acooanis & audit
‘ 2. R& D Grast Masagement: Experience

of handling RE&ED  Propect  through
Automation, Orant Managencrit

| Financial Budgeting/Accoanting'nnual
ACCOUNIs preparalion i,

3, Stores &  FPurchase:  Macnials
MManagement and Import proccdurcs.

4. Foculcy Affairs & Establishmenrs:
Administrative matters meludmg Legal,
Labour laws, Public  relations,
Eecruitment:, Establishments'and I
coordination

5 Acsdemic Aflwirs & Stwdenn’ Affairs:
Acaxlemic mafters suwch as condoct of
axaminatins. maintenance of sudents'
Tevords and shudmrts" welfzre

1 i;]iﬁrlilEL'ﬂH.'!]l.
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T | Whether age, educational |
qualificalions  and  expericnce
presoribed for dineal meonoics will
 apply in the cace of promodion.

§ | Method of Recnitment

| 6. Legal

and Coordination, Estate
MManageiear including Security matters,
Outsourcing  contract  management,
logiztics management e,

1. Workieg experiesce in Himdi: Svitahle
wirk experience in Hindd Transladon |
."'T:.-rph'bgf Stenography in  discharging
duti=z in Kajkhasha Cell will be an added
sdvantage,

Age: Ha

Crualification; Yes

| 25% by Direct Recruiment / Deputation |

{including short term coniract} ! Composire
Method of Recruinnent.

3% by Promotion throngh Selaction under
Limited Deparmental OQuota, fhiling which
Depatation (incleding short tenn contract) !
Compaosite Method of Recruiiment £ Direct
Recruitment etc,

9 | In case of recruitment by promotion /
deputation © absyrpion grades from
wlikh prometion 7/ depuation /
absOorptin 1o be made.

Promeoticn throueh Selection uoder Limilsd
Depantmemal Owata: As per poiot o, 7
aboyéd with 7 yems of experience in Pay
Lert -6 or abowe

Depuiation fincluding STCY £ Coanposite
Method of Recrioment: Saine as applicable

. for Davest Recruitment
&, No./Code No.t &
| | Namé of the Post Physical Educallon lustracior
2 | Ha. of Poatis) UR- 1| i
A | Classificalion Group B !
4 | Scale of Pay (Band Pay, Giradé Pay 1 | Pay Level7 '
 PayLevel ) 2l S
3 .H.g: Limit for-
i. Direct Recnufts: 18 ymars
ii. Depudation’ Shorl-term contract: | 56 years
& | Bitimunm Eduealonal quqhﬁn:qtmm Oyalification
and experience required for Direct
Recruitz ! Deputation ! Shortterm | Exsensial;

COodufract,

At Mo, MT-01/20k22

1. A Master's Degres in Physical Education
aml Sporls or Sports Science with irst
class or 50% {or an equivalent grade in a
poinl- scale, wherever the grading system
15 folbowed}.

2. Diploma in coaching from MI5S or from
any equivalent Instinute, ,

Page No.13 | 60
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Should qualify in the physical fithess tasl |
in atcordance  with  the mlevant
Regulations of UGC as part of selection
[k =

Davirable: ‘

[. Physical Funess Test MNomis: The
Physical Rhiess tests will be as per the
provisins o “Unlversity Grants
Commisivn  (Mioinum  Cualifications
for Appoinineent of Teachers and other
Academbe  Saff in Universites and
Colleges and other Measurez Fr the
Mauintenance of Standards in Higher
Edocation} Regulations. 2018."

1. All candidates who are Tequired to
underiake the physical filpess (=5t ére
required oo produce a medical ceruficale
cerfifving that hefshe is medically fit

- befors undertaking such tests.

3, On the production of soch cenificate
mentioned in sub-clause (i} sbove, the
candidate would be required o umdertalie
the physical fimess test in sceondance
with the relevant Regulations of UGC.

Rl |

Exsopial;

1. & years of experience in o Cenral [/ Stale
Educatipnal Instilutes ¢ Organizations of
rEpaile:,

2. Should have demomstrated mentorions
perfrmance In Mational ot Intemational
level events for at least 2 times in the past
g years,

3. Record of having  represented  the
university Fcollege af ihe inler- whiversicy
! inter-collegiate competitions or the State
and ! or pationel championships.

+. Eviderwe of organizing competitions and
conducting cosching camps of &l keast
owo wesks duration,

5. Evidenwe of having produced good
pertormance of team ¢ athletes for
competitions like state / national / inler-
university f coinbned oniversity, dhe.

Desirabie:

3 years work experienee in Ceniral [/ State

GovLl ! Semi-Govl, [/ PSU f Oowt.

AUATIOLS  iganzalons  f Govt, |

Lk
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Universities © Govl. Instines of natiu:mal'
importance on regular basic,

T | Method of Recruitment

5, No/Code No.: 19

]

L 2 |
3 | Classification = _
4 | Scale of Pay (Band Pay, Grade Pgy /

Direct Recruitment / Deprotation (ir-ciudmg
chort term contract)’ Composite hMethod of
| Recruiimenr,

| Mame of 1he Fost
e of Posizl

Pay 1eval)

Age Limnd for-

L Darett Beoruits:

il. Deputation’ Short-benm condracl;

L

| Superiotemleat !
| Todal— 5 [OBCIMNCL -1 & UE-]

Group “B

Pay Lavel-6

35 years
M yeurs

¢ | Migimum Educational qualifications

mrh:l experiente required tor Direct
Recmus { Depulaticm { Short- term
| CoftroL

Advt, Me.: NTAO 12022

Chwalificabon

Exconfial:

Master's Degres in any disclpling with 2
teast 0% marks or its equivalznt grade from
a recognized University / Institole with
excel lent academic recornd

OR

First clazs  Bachebor's Degree o s ‘
equivadent m any  dischpline from  a
recognized university or Instliute, |

Dresirabie:

Master's Degres in Social Sciences or
CommenceMBA in HRE or Finance or
Systems’  MCS/MCA  or  equivalent
{Awiarded by any University recognized by
UGC or AICTE). Diploma n Compuler
application  and  Secretarial  Practices,
Shorthand in Hindi'Eng lish.

Experience

Exsential:

5 years of cxparience in [ay Level-§ or
squivalent in the areas o function in office
administration / establishiment ¢ persounel
facilities and sexvice management / finace
amdl accounls [ engineering and  estate
managemeny’  acadeniic | admiinistration
{Shedenit affamrs including  hosiel
sdrinistration) / Legal / Statutory £ Audi /
Stores & Purchase nuatters m Govi. / Publi:
| seckor [ awbonomouws  organiEation  f

Fage Mo, 15| sl
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7 | Whether e, educational
qualilicaions amd  expeorience
pseribed  for direet recmils will
arply m the case o promoon

educational 7 training / scientific / RéD /
Instilion o comparable experience in
repuled firm / organizations.

Daslrable:

Experience  relafed to iranslalion  from
Enelish 1o Hindi, -

Age:HA i
Crualifrcanion: Yes

% | Method of Reeruient

T3% by Direct Recruiiment / Depulation |
(inclsding short term contract) / Composhic
Meihod of Recruibment, I

25% by Promotion theoogh Selection under
Limited Departmental Quots. Failing which
Drepocation {including shont temn conbract)
Compogite Method of Recmibment ! Dhirect
Fecruilirent efc,

9 | In casc of recruitment by promotion §
| deputation / absorption grades om
| which prometivn £ deputation f
| absorption o be made.

S.ﬂn.fﬂndeﬂm:ll

Fromuiion through Selecticn wader Linited
Departijental Quola: As per point Mo, 7
above with 7 years of exporicnte in Pay |
Level-5 and above

Deputation fincluding $1T) [ Composjie

Methgyd of Begryitment: Same a3 applicable
for Direct Becrurmeent

Mame of the Pogt

Jumior Enginter {ChvIVElectricall

| No. of Posiis)
| Classification

Totwl - 4 [SC-1. OBC(MCL-1 & UT-2]
Groun “B”

.h.-an'- [ ¥]

Seale of Pay {Band Pay, Grade Pay /

Pay Levell

Age Limil Tor-

i. Dwreel Bacnnrs:
| . Deputation” Shom-Ern comtct:
& | Minimumn Edueational qualificalions
and expericnes required for Chrecl
Recruits ¢ Depulation 7 Shor-tenn
COTIracL.

[F |

Pay Levei-6

35 years
o wears -
Eszential Quakification aud Experioncet

Bachelor’s Degres in Cheemical / HYACY
Civil Engine=ging with first class from a
recognized Universicy dnslitule.

With ar beast 5 years of fel experience in
civill  sleqimicallr HVAC  works  of
consirction  mwiniénandce  of bwlding
projects preferably m organlzatins’ fims
dealing with works a2 per CPWEY PWDY
{0V, MOMms.

Adve. Mo, MT-0172022
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OR

Diploma in Flecirical / HYADS Civil

Enpincering  with first class from a

recognized University / Institule,

With at least B vears of fiehd experiencs in

civill  electricall  HVALC  wods of
eonrection’  maintenznce  of  building

prejocts preferably in organizelions firms |
dealing with works as por CPWIDY PWDY

Syt IHonms. |

Desirablie Qrealiiication owdl Experience:

Master’s  LDegree in Constraction
Managemem / Souchural Engmesring ¢ Civil
Engmeering Elecirical Engine=ring ¢
Environmental Engineering or equivalent,

Familianty in drafting skills by adopting
latest Awko CA D packages,

Working experience in Cenral / S1ate Govt /
Semj-Gowt /4 PSI Y Gowt. Autenemous
| organizations £ Gowt. Unpeersitica S Goart,

[nstrnuies of MNatronal imporiance on vegulor

baasis.
7 | Method of Recruiument Direct Recruitment ¢ Depwtation (imcluding
shorl term condract) ¢ Composite Method of
| Resruitment.
| 8. No/Code Ny 12
T | Name of the Post Techuieal Assistant (Lab)
2 | No. of Pastish UR -2
3 | Classification Group “D"
4 | Scale of Pay (Bad Pay, Grade Pay / | Pay Level-6
| Pay Level) |
5 | AgeLimit for-
i, Direct Recruits: 35 years |

| ii. Deputation’ Shorl-term contrael: | 56 years A
& | Minimum Educaticmal qualifications | Quplifiestion

and experence mquired for Direct

|Rmn.1i1!s { Deputation [ Short- term | B.E. ! BTech. ! MCA with first class or

Contract. M.5c. f BS-ME with at least 35% marks n
appropriate Geld.

Expegijcace

Exsemiial:
4 wears relevant experienee in handling
afdvareed soohis icsted instrument ¢ research

Adwt, Moo NTO 12022 Page Mo, 17 | &0
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| equipiient in 8 laboratory / Academic /

Research 7 mputed ICT oegandzations f
Establishienes of Wationald  International
Repute.

Destrabio:
% years working expetience in Cenlral / Srate
Govl, [ Semi-Dowi. F O OPEL Y Gowr,
AWOnMBus  ofganizations ! Gm‘t.l
Upiversities ¢ Govl, Institwes of national
i portaie on regular basks,
7 | Whether  age,  educational | Age: NA _
Jualificatiors and  experience | Coalification: Yes
prescribed for direct recruils will |
apply i the case of prvnotion ]
8 | Methed of Recruiiment 75% by Direct Recruiment ! Deputation |

K .lhﬂlﬂﬂﬂﬂfrﬂ:mimmwpfm'iIMf

depatation § absorption grades from
which promotion [/ deputation /
absxxpiion > be made,

5. Mo/ Code No.: 13
1 | Nume of the Posi

(inclding shonl term coniracd) S Composite
Method of Recruiiment,

5% by Promotion teoogh Selection under

Lirited Depactmcntal Quota, failing which

Deputation {including shont torm coptract) /

Compoaite Mothod of Recnuioment /' Drirect

Recniiiment i, —
Fromedtion Through Selection under Limited

: A5 per poitd Mo, 7
above with 7 vears of relevant sxperience in
Pay Level-5,

Deputation {including STC) [ Composite
Iethed OF Pecroiimiens: Same as applicable

Tow: Drirect Eecnaitment

| Technlial Assistant (1T}

& | Mo, of Posiish UR = | !
3 | Clgessi Riegtion Qroup “B™ ;
4 | Scale of Pay (Band Pay, Grade Pay /| Pay Lovel-h
| Pay Levely
5 | Age Limit for-
i, Drvect Becruits: 35 yaars ‘
| ib Doputation’ Short-term contrect: | 56 vears |
6 | Minnuwwm Educational qualifications | Qwalification
arnd eaperience requircd (or Direct
Fecrrits [ Deputation [ Shon- term | Exsensial:

coniract,

BE. ! Blech, / MCA writh firsdt class o |
M.5¢, / BE-ME with at keast 55% marks in
approprine fGold, ‘

Advi No.: NTOIKHEE
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Desipable:

1. Cemification in RHCE/RHCT  or
CCMASCCNE,

2. Vmualizaoon: Familiar with Hypervisors
= Whware ESXI1 Vsphere, XEN, Cilrix
NetrCeriter.

3. Koowledge of Hardware Envircneneni
like Ciace Catalyst 3175042060, 1TM-,
Fomtigate/Cybercam, Sonic Wall, AF -
1O M 3700, WL 550(4) '

4, Familiar with: DMZ, ACLs, Pon
Secury, Basi; Pondralion wsling,

Experience

Essenalal;

5 years of hands-on expericnce and sound

[ kvowledge  requited  In configuration,

managemmenl  and  mainténance in any

laboratory £ Academic / Research | reputed

ICT organizations ¢/ Esublishmentz of

Mational / Inlemsational Repule in the

following, arsas: |

1. Apphcation Servers: Mul Server, Proxy,

Wel:, DNS IMICF, LDAF, NFS, FXE.

Storage amd Radivm  Server, 'Websie

Management and Basic Development,

Databaze Servers: MySCL and Oracle.

. Dperating Syzsfems: RHEL, Fedora,
Mitrosoft Windows Family |
Administration and Suppor.

4, Scripling: Basic sheli scripting

Degivable:
. 3 vearz working experience in Cealml £ Stale
Govl. ¢ Sami-Gowt, [ PSU f Gow,
Aulonomous  organizalions [ Govt
I Universitics £ Gowt, [nstimtes of nothesal
_ impatane on regnlar basis,
7 | Wheiher age, cducational | Age: MA
qualificarions  and  experience | Cualification: Yes
preseribed  tor dicect recruits  will
apply in e case of promotion,
B | Method of Recrsment 75% by Ddrect Becruitment / Deputation
(mcluding short term comtract) / Composite
Methed of Recruitinent,

Lk bt

25% by Fromotion through Selection under
Limited Deparimental Quesa, filing which
Deputation (including shott term contract) /|

Advi Ha,: NT-0) 2022 Page No.19 |60
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Composite Method of Recruilment [ Dicect
Rescritrivent ¢l

¥ | Incase of recruitment by promaotion ¢ | Fromotion through Selection under Limited
deputathon ! abswptioh grades from | Depanmental Chicta: As per poiml Mo, 7
which promotion © depatation [ | above with T years of relevant experience in
absorplion 1 be mare. Pay Level-3, :

Deputation {including STC ¢ Composite
kMathod of Recrnitinent: Same as applicable

for Direct Recnuitmem

5. Mo /Code Mot 14

1 | Name of the Post Junlor Library Superintendent
2 | Mo of Pusiis) UR-1
3 | Claskificaron [ Group “B"
4 | Scale of Poy (Band Pay, Grade Pay /| Poy Level-&
L Bayleveh
5| Age Limil for-
1. Direct Recruns: 35 ypeary

il. Depulation’ Short-term contrack | 56 vears ,

& | Minimum Edvcanonal qualifications | Omalifealiop |
and experience mguied for Dinest
Recrvits [ Deputationd’  Short-lenn | Exsendial:
coniract. Macier's Degree in Library ScienceLibrary
| and [nformation Science with 552 madks
Eadi 3 mespneed Universiry,

OR

‘ Bachebur's Degres in Library
Science/Library and Information Science
wilh fivst class from 2 recognized University,

hesirabde:

Diploma’  Centificate  in Compuler
Applicadon’ Digital Library Management/
Library Awuimation from a  recognized
Institute or enpough working experience in
Library Digitization and Library Metworking.
Expetiegee

= yeors of experiencs in the figld of Libraay
& Information Science in Digital Library
Management [ Library  Automation  and
Library Merworking in Central ¢ Stabe Govl |
Semi Gove f Giovl AUKHOMOE

organizations  f Gove Universites  f
Instibutions of Higher Education.

Adwt. Mo NTOLP 22 Page Mo20 | 0
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1 | Mehod of Recruiimept Direct Recnutrmend # Depuladion {includimg |
short temr contracd) § Composine Method of
| | Recruitment.
5. No A ode Mot 15
| | Nameof the Post Office Assistant (MS) =
2 | Nu. of Pasi(s) UR-1 :
| 3 | Classification | Group "¢ !
4  Scale of Pay (Band Pay, Grade Py ! | Pay Level 5 f
| Pay Level) -
5 | Age Limil for- 1
[ ¥ Dure¢l Recruns 33 years
| i, Deputation’ Short-lonm contract; | 56 years i
4 | Minimum Educational qualitications | Qualiflcstion |
| and experience required for Direct
Rectujis / Deputation / Shon-term | Exgensial:

St Bachelor's Degree with at least 55% marks in
any Jdisclpline with  excellent  compuster |
proffclency in Office Applications like Word,
Excel, Power Poini &1,

Experjence

Essanriol:

§ vears of mlevant experienes in handling
| Oifkee works & equipmenl 7 knowledge of
| compiker applications in any Central [ State
Gove, of similar grganioed services ¢ Somi-
Gyt f BPSL f GovL AuoTHInOouS
organizarion f Qowvt. Universities S Gowt,
Institure of Matiofial Impenance,

Desirabla:
Working experience in Central / Stare Gove, [
Semi-Gievt. / PSU ¢ Gave  Aumtonomous
[ organizations’ Govl Imiversities F Gowt,
Instiues of NWational importance on regular
beasis,
T | Whether age, cducational | Age: WA
qualifications  and  cxpericnce | Quadification: Yes
prescrabed Ear dirgct resruits  will
L appdy in the case of promotion. | ,
3 | Method of Recruitmene: Whether by | 25% by Direel Eétruiiment / Deputation
Dhrect Recrubiment or by promotion | {including short teom contract) / Conposite
or by depulailen o  ansterdt | Melhd of Recrvitmenn.
percentage Of the vacancies o be
| filled by vayis petiods, 5% by Promodion through Selection under
| Limited Deprartmental Cueata, failing which
Depatation {imeluding short term conact) f
| Composite Mathod of Recruitment £ Direct
Recniitment &ie.

Advi. Mo NT-0 112022 Fags B 2] | 60
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0 | In case of rectuitment by protnotion /| Promation through Sefection wnder Limited
| depurtation ¢ absorplion grades from | Departmeniad Quola: As per point No, 7
which promotion 7 deputtion /| above with 7 vears of experience in Pay
absorption Io b rmade. Level3 or aboye. .

. Depanialion 4 i ! il
. Meathod of Recprjmmen: ‘Same applicable

for Direct Becruimeent

3, NodCuthe Nu.: 16 |

| 1| MNapse of dve Post Junlor Technical Assistant (Labv1T) |
| 2 | Mo, of Postis) | Total-2 {UR=§. 5T-1]
= {‘lassnﬁcaum | Grong MU — ,
4 | Scale of Pay (Band Pay, Grade Pay ¢ Pay Leveki
 PayLevel}
£ Age Limit [or-
i Drivect Fecruits; 13 yours

il Drepwtation Shom-teim contract. | 36 years

| & | Minimwy Educalional qualifications | Owallillcation |

and experience requirad for Linect

Recruitz / Deputation ¢ Shor-temm | Bachelor's Depres i Siepde ¢ Lechnology /

coniract, Engincering i relevant Beld with at least
S50 marks.

Exvetfence

4 vears relevanl experbence in 2 laboratory J
Acsdemic / Recearch / Esiablishments of
‘ Matisnal / Inrernadional Fepute in handling

scienfific  equipment  related 10 the
bbomtones of Biokhgcal Scienees
Veterinary Sciences’ Chemistey / Pliysics /
Earth & Enviconnenial Sciences S Comparer
Sciences ¢ Elecwical Engiveering / Data
Sciences / Chemical Engineering / Chemical
Efftuents treatmend labs, Virtual classnoom !
Cotrputer Nenworking and IT / E-Classromm
i :;udia Yisnal equipmentCCTY Networkimg

T | Whether age, educarional | Aps: NA
| qualifications ~ and  experence | Qualificaiton: Yes
prescribed for diredd recrunlz will |
apphy in the cage of promation .
§ | Mcthod of Recruitment 25% by Direcl Becruitment ! Deputation
{includiog shont 1erm conracl) S Composite
Bctbvind of Recniitment,

75% by Promolion through Selection under
Limitad Deparmental Quots, failing which
Depantafion (incleding short tema contract) /

Advt. e MT-01/2022 Page No.22 [ 60



Compesite Method of Becruitment / Direct
Fetrukment etc,
% | in case of recruitment by promedion /| Promotion through Selection under Limited |
deputation / absorption grades from | Depapppental Ouolg: As per point WO, 7 |
which promotion ¢ deputation /| above with 7 years of relevant experiencs i
ahrstwption to be mads. Pay Lavel-3 or abave,

Deputation {inclwding STCY [/ Compesite |
i » Gans ad applicabde
tor Direct Kecrukment

S MutCode No.: 17

| | Hame of the Pagt | Ir. Office Assistant
2 | No. of Postis) UR -2
} | Classificalion Group €
4 | Seale of Pay (Band Pay. Grade Pay / | Pay Level-4 l
Pay Level)
5 | age Limit for- i
| i. Drrect Recruits: 33 years

| i Deepunation Shor-temn contract: | 5 years
6 | Minimum Edocatiohal qualificaions | QOualilisation
mid expenience required for Diret
Fecrwits / Deputation ¢ Shon-term | Bachelor's  Degree  with  50%  in any
Contiact, discipline  with  excellent  computer
proficiency in Office Applications like Word,
Excel, Power Point et

Experiegce

| 4+ years relevant esperience in offie

| _ £NY o nment. .
T | Whether age, educallonal | Age: NA |

qualificanions and  expenence | Calification: Yes

préscrabed for dirsct recruics  will

apply in the case ot prowotion. |

% | Method of Recruitmen 15% by Direct Recrilment / Depanation |
iincluding short lerm contraci) f Composite
Methiod of Recritment.

T3% by Promotion through Selection under
Lirnited Dhpanimental Quala, Riling which
Deputation (inchading slwont teem sominact) §
Composite hMethod of Recruiment ¢ Dipect
| Fooruilment =i,
S | In case of recruitment by promion otion th Selection u '
departation £ absorption grades from | Deparmental Queta: As per point No. 7
which promotion / depitstion /| above with 7 years of expenence in Pay|

absorption 1o be magde. Level -3 and above.
Depanianion (incheding STCy {1 Compssite
Method of Recruitment: Same as applicable |

| | for Drirect Recruiment.

Audvt, Mot NT-015202 Page Mo 23 | 60
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8. Hnitfnde M. 1%

i Name of the Pazi

Jr. Asabciami [AS) [

[
2 | Ne. of Postis)

Total - M [SC-2, OBOMNCLY3, UR-7T &
LWs-1|

3 | Classificalion | g O

4 | Boale of Pay (Band Pay, Grade Pay /| Fay Leveld
PayLlevel)

£ Ape Lomnl for-
1. Direct Recruits: 30 years
i Depulation’ Shon-term conimcl: | 56 vears

¢ | hMinimuom Educational qualincations | Ogaliicabkeg
atd expenenct required B Dimsel
Reeruits ¢ Deputanon /7 Shon-term | Exsential:

ohtrxl

Bachelar's Degres with 50%% ol trrarks i any
discipdme  with  excellent  computer
prodiciency m OHfics Apphcations ke Word,
Excel, Power Paint &b

Devirabde:

| Knewledge of Hivdi £ Englith Typang.

2. kKnowledge of shoothand w Enghsh f
101w,

3. Buperizie ib sechdtanial pracices.

4. kKnowledge of ramslation from English 1o
Hindi and vice verss,

| Expericmce
Essenfinl:
| 3 years of relevant experience in office
| | ractices.
7 | Method of Recruitment 100, Diract Fecrnilment,
8. No.ACode No.: 19 ; I
1 | MName of the Post Lalr Asslsiant
7 | No. of Pacliz) Total —6 [SC-1, ST-1, OBCNCL)-1, UR-2
& EWS-1]
3 | Classificalion Giroup “C*
4 | Scale of Pay {Band Pay, Grade Pay /| Pay Level-3
| Fay Leveh ——
& | Age Linnir for-
| i. Direct Recroits: 30 years
it. Doprtation’ Shon-term conteact, | 36 yoars
6 | Minimum Educalional qualifications ilcatiyn
and experience required for Direcl
Recrwits | Deputation ¢ Shovt-lerm | Essential:
COMtEact. BSc (Physicyy Chemisty / Eath &
Environmerdal  Sciences  f Bicleaikal

Adyt, Mo WT=00 2022
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i ; Sciences) with 0% of marks from a |
recognized Linmversity f Instiote.
[ [
Desirable: |
Master’s Degrae in Science,

Eaperiepce '
[

3 vears rebevant cxpericnse in handling

, Labogatory cquipment and caperimeiws.

7 | Metdvid of Recruiimend 100%% by Dircol Recruitment / Deputalion |

{including short term coniract) / Compasite |

_ N hicthod of Recruimment, .

5. No./Code No.: 29 i

1 Mame of the Post | Atteadant (Lab1T) e
2 | Mool Postiz) | Total= 11 [SC-2, OBC{HCL)-3, UR-5.
| EWS-1]
3 Classification | Group “C"
4 | Scale of Pay (Band Pay, Grade Pay / | Pay Level-1
| Pay Level:
5 | Age Limit tor-
i Lvimct Becruits: 3% yoarg

| i, Depuwiation’ Shor-lerm contrac: | 5 years |
& | Minimum Educational qualifications | Oualification I
| and experience required for Dhirect
Recruits 7 Deputatlon ! Shoet-term | Eoeerssiaf:
ORI, bMatniculation or three vears Diploma fiom 2
recognized University ¢ Institute in relevant |
feld,

| Desirable:
| Ciploma in MNetwarking / Civil Engineering ¢ |
Ebetnical Engimeering / CAD,

| Esveriee
3 vears of mlevant éxpenience in a laboratory
¢ Academic /1 Rescarch £ Esiablizhments of
Mational / Inkemational Repute in bandling
scrertife  equipment related o dhe
labowarories  of  Biological  Sciences |
Veerinary Sciences £ Chemistry /Phiyzics!
! Earth & Envircnmental Sciences / Comparter
Scwnces f Electrical Engineering 7 Data
| Sciences f Choemical Engincering / Chemical
Efflugnts treatment labs, Yirnal olassroom /
Computer Networking and [T 7 E-Classeoom
I f Awlio Visual cquipmemt f CCTV
Werworking aic.
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| 7 | Medyod of Recruitment Direet Reoruitment / Deputition (inclding
shont term coniract) | Compesite Method of |
Recruitment. |

The percentage of marks/ prades obtained ln the Bachelor's degree of minimum duration of 3
vears ad Master's Degree of minimum duration of 2 yesrs will only be taken into
consideration for the posis) advertized in which GPG qualification is the sligibiliy. For
caarnple. percentage of marks obtained in B.Ed. ! B.Lib- progracmnive of kegs than 3 years of
duration U any, will be considered in @ sggregaic Tashion combined with the pre—qualifying
3 vears LMG deyres el,

IremeTal clawse for all the above Fosnions;
kKnowledge of computer office applications in bath Hindi and Enghsh with sufficent typing

speed, proficiency o office applications lilke 'Word, Excel, Powsr Point ¢, 5 must 1ot all
positions.

Drate: Okctober 4, 2022 ,f/
Ehopal ;

Adv Mo WT-0072022 Fage Ho.lo | a0
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Indign Institute of Science Education and Research Bhopal
Recrwitment Notification for Non-Teaching posithons

Advertizement No. NT-01/2022, Dated: October 4, 2022

Gewera] Teyms and Coplitions & Recrmitmen) Methodydyms

. Methads of Recruitmeni:

A per the Stanes No. 161, all 1he posts at the Instinge shall normalby be filled by
sidvertizement. Therefore, all the Mon-Teaching Fositions sanceioned for the lnstitute
shall b filled wp through advertizement 1n Ihe Following methods of recruiiment
through selection only. as per the varions methods of recruitment available in
Govemment of India sysiem s fallows, a5 per the practical requirements of the
Irestine Fromn timedo-Timee in esch case:

1. Direet Reerviiment

All the vacancies shall be filled up through All India Level Open adveitisement.
The Insitube may rchease a separale advenlisement for tie limited depanmenial
direct rcpiunent, i deemed necessry. There may also be 3 combined
alvertisement for both the departmensl candidates and the candidares from open
markel, whenever the feeder grades are nof commensurane & the vacancies (ie., 3
o 5 lmes Of U riumber of vacancies, earmarked for the deparmental fesder
grades).

2. Deputation

Deputation i a méthod of recruiment for vadows pesinons, Further. i may so
happen thal the Institute may nol be ablke ko A1l up the vacanciss cansed by 1he
incurmbenls heing away for a duration of one vasr or mare due 1o proceeding on
deputation, sty leave etc, To avaid such a contingency, the vacancies caused by
the incumbent being away on deputation or eng illness or sudy leave or undér
other cireumstancas for a duration of ote year or more may be flled on deputation
bozis from officers of Contral Govemment! Siate Government' Awtoiomous
Bodiesd PSS et

3. Trunsfet-om-Absprpiion

a. “Abscrptlon” will be adopied as & method of recruitment Wien it is possibie ro
get the services of tuitable officers having the requisite qualifications and
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experience within the Central Government! Btate Government’ Autonsmons
Bodies’ PRUs elc. Under the provision “abzorption”, the olficer who will come,
may be permanenily absorbed in the post” grade. Such an “absorption” can be
affected only in the case of officers from the Central Government! State
Govemment' Ancanomons Bodies” PS1s ec.

k. They can be considered for transfer on absompion basis/ indfially on deputation
and fture absorption bagis’ Short term conmact! Be-smployment wp 0 a
maximum of 37 years of age for all Group A, B and C Posts,

¢, The InFitute alse invites applications Lo the regular officers working in
Ceniral and St Gove deparimenils, Subordinate, Atlached Oifices amd
Autonomous bodics upder Central Govl. {belag andited by C&AG), Toniral
PSUS, Jome Yenlures, or any other forrn of organizanion betwesn Ceniral Gipwi
amd Staee Govi, with mininmom 50% slake held by Central Govt, on permansnt

absorption basis agains the ragular post.

d. Ammwal Performance Asresspment Reports (APARs): The applicants should
have camed minimum Our (041 preceding years of APARs, i the APAHRs ame
due for writing. The APARs shoubd have been earned either in the parenl
orgamizalion or while on depuation ¢ other organisation(s) after regnlar
appointrient in the parent organisation.,

¢, The candidades joinlug om abzorpiion hasiz shadl be sxtended the bl
o

il) Prodectlon of Basic Pay and Pay Level, allowances, perks, counting of past
service for the purpass of extension of financial up-gradation under MACH
CAS or any career up=gradation scheme in vogue in the Instinwe e, will
be done 35 per Institute mles’ recommendations of the: selecion commirtes.

{ii) The service benefits as avatlable in 1he parent cadie shall be protected
subject to availabiliy of similar sérvice bénciits afler absorption al the
Instinue,

{iii) The extension of Pay Band! Pay’ Grade Pay’ Basic Pay scquited Through
MACT! Financial up-gradation through ACP orany promodion at the parent
ofghnization a5 on dure of ghsorptiond depanztion or duckag deputation,
including cxtension of pay, allowances, service benefits, counting of past
sorviee shall be dome as per Growt of India riles’ lnstine mles on
negotiation basig, as per the recommendanions of the s2leclion commite.

{iv) Prodcetion of service bepetits, pay aml allowaneas, counling of past service
on mansker of past sorvice shall cmly be admissible on applying through
proper channes| and recsiving the LPC from dee parent snployer.

{¥) Thecandidales on joining on Transfer-on-absoeption basis shall be extended
the benefitz wnder the scheme of mobility of faculty! non-faculty as per
Gowt. of India guidelines from time-to-lime as applicable to absorbécs,
However, the cand idates will be extended WES facility only on absotphion,
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{wi) Candidatas working on the same Pay Leveld Pay Band and Grade Pay, o
higher Pay Level/ Pay Band' Qrade Pay shall be considered for absomption
in the sanctioned and adventised substantive Pay Leveld Pay Band! Grade
Fay only. However, on proper transfer of service and counting of the past
service any fivancial upgradation in higher Pay Level! Pay Bandf Grade Pay
shall he extended wmder MACP CAS thwough o separste DPC after
abzarprion from the effective date if already placed! exlended by the parend
organization before abcogption or fom (the ncival daie on which the
upgradation’ assessment falls due under MACH CAS,

Example: An Assistat Regisivard Dry. Regisirar working in a substantive
post with a Pay Lewel-107 Pay Level-12 respectively and extended e
benefil of MACP/ CAS on completion of the required pumber of years/
2ligibHiry and placed m (he Pay Level-1 1 Pay Level-13 shall be considersd
for appointmant on the sanctioneds substantive Pay Level-107 Pay Level-12
only. However, the benefit of higher Pay Band/ Grade Pay extended under
bMACT shall only be provided on counting of pasl service through transfer
of s=rvice and through = proper service verification. wherever applicable by
the parent organisation &3 per Goyt. of [ndia’ Institwe mules on poining the
Institute afier transfer-on-permanent absorption basis only,

{vii) The abvve térms and cond itions, shall be applicable 10 deprsation alse.

4. R ployment
Be-employment of the governmem servanis as per the: cxisting ules shall alse be a
methed of mcraitment, as per the Government of India Rules in vogue from tme-
o-lime.

5. Short-term Contract
“Short-term contsd™ 18 ako a fomm of deputation, and this applies to officers rom
Won-Goveriment bodies, ¢.£.. lhmnmm mugmmd Rmm‘ch [nslmmms. Pul:rhc

Undenakings, ¢t for teaching, res
method 15 also adopted of it is mrmdmd d:mrahl:

6. Compotite method of reermitment

In cases where the method of promotion is by *selection” and the fisld of promaotion
ot Feeder grade consists of only one post, the methad of recritnvent by “deputation
(inchiding short-term contract) / prometion™ shall be followed, 5o that the
departmental candidate 15 considered along with outsiders. I the depantmeantal
camdidate s selected e appointmend w ths: post; it iF B be ireapad as having been
filled by promacion; otherwise, the post is w be fillsd by deputation’ shun-iem
conwract for he presoribed perid of departation shorl-lem contract at the emd of
which the deparutiental officer will agaln b affordsd an opponunity 1o be
considerad for apponiment b 1he post.
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7. Prowodlos ibrowgh 2ebection under linsiied departmental qmata:

(i) Qwols earmarked for Indexnal Deparimen ial Camdidates: All the positions
advertised wherever more than ong vacancy in such category in respect of
Croup ' A" enlry level position starting from Pay Level 10 and below excluding
Pay Level 1 [Group *C° entry level] shall be earmarked for internal regular
condidates 2 per the rafic eammadied in Recruitment Rules for Direct
Pecouliment versus Prosmofion uds,

(lip In rezpesd of dapartmentsl quota, normally the feeder grads: should range Trom
3 to 5 cies (e mwnber of earmarked posta inthe higher grade. In case of nen-
availabiliy of feeder c<adre, the adveriscmerd shall be peleazed in o
consolidated mannmer through Al India bevel Cireot Fecmiiment, othierwrise
than by Open Competition where the depanmental candidates will also be
encouraged o compele with the open markel candidates, The posts unfilled
under limited deparmmental quota shall be filléd up thrtugh open markel, n a
simultanecus manner through the same Selechion Commitles, as per the
method of recrutment applicable,

(i) All ibe Instituwte employees of [ISER. Bhopal whe are working on regular scabes
in the [nsiiiute service against the regular positions will be trested as
deparmients! candidales and all 1he relaxations in berms of Quali ficalions’ Age'
Experience duly meating them & departmenial candidates for promotion shall
be made applicable ac per Gowvi. of India rules For Protodion' Assecsmeent
under RCPS! MACP as applicoble to salonomous [nsthiies of the Uovemment
of India The muks for promaotion thecugh selection' MACP of the Govi. of
India shall b mude applicable m case of inlemal departmental cadidates
through 2 separuls advenisement [ depanimental candsdates, wherever a
minimum <f thres cndidaiey are available rom e Beder cadee, Ownvise,
the position shall be advernised wthrough Open recruiment for which ihe
departmental candidates shall also be eligible 6o compete along with open
market Cafdedates.

[I. Relaxadbons:

I} Any rlaxations in respect of Group B and O positions iy terms of age and
minber of years of experience except the educational qualifications, in
exceptional by meriborious cases o 10 atiract a greater number of candidates in
professional, technical, and scientific nature of posts may be recommended hy
the Shorillsting Commintze for the gpproval of the Director. In case of Group A
pesitlons, It iz swictly the Board of Govemwrs to acoord such relasations in
Justifialrks circumsiances,

2y FRelaxations, if any, stall be only in respect of a class of category of per=ons.
Relaxation shall oot be extended to in respect of an mdividual cxcopt in cases
where an individual can be treated &5 & Class or Calegory of persons.

3y  Relaxation of nies shall be resorted to only in oulstanding ¢ases. Such a
relavation shall not be a regular featurs,

4y  Before rezoning o relaxation of Recruicment Bules, the Tnstituses shall exphose
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thhﬁ feTsibiIitf of filling up a post by other metbods of recruitment pravided in
i mles,

M. Age and other rlaxalions v direct recruibe and degmrtmental capdidares for
Dhirec Recrwiiment:

L. Age relaxation |As per Gol, I0PT comsplidaicd imsirnciions from time-to-
time 2w cwrrenily apdnted a5 on 06092022 |

Pemniesible relaxation of upper age limir as per Government onders o well as
category codes for claiming age relaxation as on the lag of receipl of application

are, asunder -
8 | Csegory Ape Relaxaliom permisgible beyond the mpper
| No. ape Lkt b case of positions reserved for the
respective SC/STAOBRC-NCL oaly and other
- than (b moreserved poaitions except for FWD &
. | Ex-servicemim., |
1 | BCST | Syears
b, | OBC (MCLY | 3 years '
¢ |Pwh | 11} wears
4. | PWD+OBCINGL) | 13 years el —
e | PwD+5CAT IS vears —
. | Ex-Servicemen Up to the oxtert of service rendered in defence

forees (Army, Navy & Airforce) plus 3 years
provided they have put in a mininum of & mosiths |
attested service.

Mo relaxation shall be provided withoul cuch
cerifications duly mermtioning the namber of years
served in Ammed Forces and a clear underlaking
about the <ligibility for uch rolaxation | Asmexure-
I | 1: Appendin 2 & 31 |
¥ | Meritorigms Sporispersons
Relaation by upper age limit wp to a maximun of § years {10 years in
the case of those belonging to SC/STY is allpwed to Merilornons
Sportspersons for the purpose of appoinmment 1o posts as speeified in
insruciions relating 1o appottment of NERLOROWS SPONSHETSOns, A8 pur
Gol! Instintte rubes. _— |
h. | Cemtral / State Gove. or similar ovgamized services ! Semi-Govt, /
PSS/ Govt. Awtomanmvies organizadbons £ Govi. Universities f GovL
Institydes Employees - for Group *A* & ‘B pusis.
Subbstt to condltions thar the posts arc in the same Up o Yre
Ime or allied cadres apd a relationship could be EEWS: 5
sstablished  that  setvie pendered  in the OBC-NCL: 8
I Department! posls will be usefol for ¢fficient SOIST: I
discharge of the duties in the olher catcgories of
posts and only in respect of thise who have
rendered nov kess than 3 years mepular and
comtiowews SErvice 38 on closing date For onlne
| submission of application, |
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1| Cemtral / State Govi. or similae orgasized services / Semi-Gove,
PSUT# Govi. Awtonomons orgapkzations / Gove, Universinkes 7 Govi,
| [wsiltutes Employees - [or Group *C" posis.

Subjact to conditions that the pasis are in the same Upto Y
line or alled cadres and a relstionship could be NREWS: 40
eptablished  that service rendered in  the ORC-NCL: 43

| Department’ posts will be uzeful for efficient SCIET- 45
dizcharge of the dutics im the other categories of
posts and only those whoe have rendersd not bess
than 3 years of myular and continupus service as
on closing dake for online svwbmission  of

{i} The age limil mentioned in the advertizement is with referenie to the
urweserved vacancies, there will be relaxation as per the standard rules of
Govi. of Indig in respect of the reserved posiions.

(i) The SCSTAOBC candidates who apply agamst unreserved (UR) posis
will not be eligible far age relaxaton.

(iiiy Belmotion in age, qualification apd/or experienes may be permilied if
sufficient numbers of candidates possessing the requisite qualificaion
and! or expericnee ant not likely 16 be available (o fll ip the posts.

tivy Relaxation in age would bs admissibk: as per Central Goyemmenit Rules!
[nstints: Rules for the employess working on zanciioned posis with
rgular pay sialkes of Central! Stage Govl. or similar oegan|zed services'
Semi-Govt s FEUY Gov Autonomous organization’ Gove Universites’
Gove, Instimiz of national imponance who are eduwcationally qualified
aned hav ng refevanl axperence.

(v) Dalz of Birth as reeopded in the Mabdculation! Secondary Examnination
Cendficae will only be accepted by the 1ISER Bhopal for derermining
the age and no subsequent mquest for change will be considered or
granded.

(wi Relaxallon in age. educationa quolification and! or experience may be
cofzhdened n case of exceptionally meritorious candidates, with prior
approval of the Competent Authority/ Director, enly on the justifiable
reommendations of the Shopthising Commitec, whensver sufficient
sutiber of applicas are ot available,

(wil)Crucial date for calcubatiom of the ape Emi The cnecial date by
deferrnining the age-limit shall be the lasi date for online submizvion of
applications from candidates in India,

{viit) Maciroum age limit in case of appoiniment by depuistion / depulation
{including shonl term contract baszis) as per DOPT OM WO, AB-
HOTML 12017 -Eat-(RR), dated February 5, 201 8;
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I} Forposts in the SAG kv and above jie. Level-14 of the Pay Matrix
and abovey: -

‘Mot exceeding iRy-#ight yenrs' on the closing date of receipt of
application,

2} [orpasis below ihe 340G lovel {below Level-14 of the Pay Matrix):-

‘Nel exceeding Miry-Si1 years' on the closing date of receipt of
application.

1V. Reservaliens:

1

23

4}

5}

Advt Mo

Vacahicies of Pwly Ex-servicemen quoda are horizontal md included in the torsl
Mo, of vacancies. Therstore, there will be no separale Becruitment against PuD
Cueta) Ex-servicemen Quots sid o will be conducted simwltancomsly and
appoimted sgainst UR/SCIASTAOBC (HCLWEWS cotegory, a3 the casc may b, 10
which the candidais bebongs 10,

Candidates belonging > OBC (MNUL) category shouwld subwmit proper caste
centificate as per the proforma of Gowt, of [ndia {which should be valid as on the
last date of submission of application or as per the GO1 Rules from time-to-time,
The certificate should ai least have been issved in the current o preceding Financial
Year during which the application is being made foe provisional consideration.
However, a valid certifleate az per the Govt of lndia Fubés should be submitied
bafore joining the posiion, if selécied} and which should stong ofbers specifically
mention that tlee candidare does ot belong 10 the personss’ sections (creamy layer)
a3 menlioned in Col. 3 of the schedule wo the Departiment of Personnel & Tralning
in the Gove, of India Obd No. 36036/22013-Estt, {Res.) dated 30/5/2014 and OM
Mo, 36033/1/2013-Estt. (Res) dated 27/05:2013, Further. they should invariably
attach a declaration on their 2ligibility in the prescribed proforma for consideration
of the candiature nnder OBC/INCL) (Ammexure-2).

Candidates helonging o ORC category ban coming in creamy layer will nat be
entitled 10 the benefits of reservaiion amd should spply under UR. category.

Candidates belonging 1o WS cakepory should submil proper EWS cenificale as
per the profonna of Gost, of India which shoukl be valid as on the Last date of
submission of application or as per the GO Rules from time-to-lime. Further, they
should invarizbly anach & valid EWS centificals issued for the financtal vear prior
to the: year of application on their eligibility & per the Depariment of Personnel &
Training in the Govt of India OM Mo, MNe3sE3e1/2009-Esit (Res) dated
3112019 in the prescribed proformz for considecation of the candidamire under

EWS calegory.

Reservations for SC' ST/ OBC (NCL)Y PwDyY CWS/ Ex-servicamen, cte. will be as
per Govt. of India nenms from time-to-tines. D% reservation for Ex-servicemen in
group C poets within cach calcgory on horizonizl kniis will alse be applicable as
per the DoPT potification dated 04 October 20012, subjedt o availabiline of
candidate: with surtable work experisnce and edwcational qualifications with
required percentage: OF tarks’ grades through THGE! Gowl. recognized Instituies
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Uwough Legislatives Parliacentary enactncil and on submission of clear work
experkence certificate n the reyuircd irade’ domain area,

&1 Age sbould not exceed the limit 85 on normal closing date of vnline submizHon of
completed application. However, age relaxation will ke consideed in case of
SCAT/OBC (RCLYPwD and Ex-servicemen &5 applicabde in Central Governime.

N1 Oaly the shonlisted candidates will be called Tor interview.

21 Incase the appointmeent is against a reservedd vacancy, the appoiniment 13 subject fo
verification of the casie certificare’ Encome and Assel Cenllficate along with the
other relevank cetificatzs produced m suppont of the claim. In case of any
discrepancy in the qualifications. certificates and expenience clamed, e
appoimment is liable to be torminated and suilable discipllnary proceedings will
also be initiated,

9 The appointment i3 provisional in case of candidsies claimiog reservation undér
variws calepories and subpecl 10 procedural verifkation of caste certificabes)
Incame aiwd asvet certificales, Confirmation of probation is subject b3 venfication
oFall the coste cenjbic ates’ educaional qualifications! Income and aszet certificates
and expenence claimed in the applation by the candidate.

I The above vacancies arc alse open for eligible *Transgender” posscating requisile
qualification and expericnice for e respective pust. There shall e ne
discrimmation against the inmegender in the employment of the Ingtitats,

V.  Pre-requisites for confirmation of employses on Probation:

1) Irepartmeninl Screeming Test amdior Evaluation dkrough Personal
Presentation & self-appraisal before ike Departmental Comfirmalions
Commities (MHCC): Afber appomtment and potting and after completion of
probation the [nstinne may conduet pricess of evaluatioa throwgh Personal
Presentation &= sslf-appraisal before the Deparimenital Confirmations Comminee
(LA 4y assess the progpress ol the individual and detemning the suitability of the
imdividual Eyr continuation? confirmanon duritg e protativn, Based on e
recommendations of the Departmemal Confimations Comnittee (DHCC), 1he
services of candidates may be disconiinued! terminated during ihe period of
probation, w case of unsahisfactory peHinmanc: etc.

23 The candidates reepvited on 1 year inikial probation will stand extended by | mor
vear anlomatically unless confivmed by written orders within a period of § weeks
afler expiry of Initial probation of 1 year, The confimnanion afrer mccessful
completion of maximum period of probation [1 year + | more year of exiendsd
period of probation] depends on porformance, antscedents”  verification,
confidential repronts! vigilance chearancs disciplinary procecdings pending, if any,
clearance of profickency lests and variows oier paramsters as per Instinote rules
Trom linwe=to=fine,

3} Computer Proficiency: The canddates belonging v Group B & C, should
qualify in comparter skill test with at [cazt 60%% profickency and eventually should
achieve up ro 1OO%: proficiency.
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4} Hiddi qyping prodlciency: The candidates belonging o Group B & C. shouold
quadify in Hindi typing test with 60% accuracy/ proficiency. wherever required
amd eventually should achieve up o IR proficiency.

31 Group A employess chould alze be conversant with the applicatbon of 1lindi
Softwars and working n [lindi envirenment

60 The caste cerliflcse! chuacier & anlecedens police verification should be
compheted befone the confirmarions absorpeien, Confinmation of probations tenure
is subject 1o verification of the caste cedificale’ educational qualifications and
expetieiie claimed in the appdication by ihe camdidate,

7] Hall-yearly Performamce Assessment Repank (HPARzp / Anmwal
Performance Assesgment Reports {APARA):

The empliyes recruited on one year probation should cam a minimwn of “Yery
Gowd” in the Annual Performance Assessmenl Ropons (APARS) ior becoming
eligible for confimation’ permapent  absorpdbon  through  evaluation by
Depantmental Confirmal ions Committes {DCC)

¥l. DNon-refundable Cow mumieaiton charges snd Mode of payment:

I} There shall be no regisiration ¢ application fee for te pasts in the inctitute for any
category of applicant.

2y However, all the applicants are required to poy a nominal non-refumdable
cemmunicalion chacge amounting ke Rs, 50,00 anly,

31 The communication charges once paid are noc-refundable under any
circimstances, [n case of cancellution of any advertisement, the candidate shall
heve 1o apply again withput any reference o the previous adverisements or
communication charges paid earlier. They should apply atresh, duly checking
their eligibility as per the fresh advertizement issued and duly paying the
communication charges lowards publicity and communication cost only, afresh,
Na apptication shall be enertained for refund of comumunication charges, All the
adveriisements issued aee valid For six months only, Avy kefi-oul vacancies shall
be comied formward (o the new adven sement with updated werms and coaditkons.

4) Ouolime paymest shafll be made through SBL Fayment Gateway: The payment
options thraigh Internet Banking (all banks) and Debit Card"Credit Card 2tc. are
also available under SBrl Payment Gateway.

5)  Applicanis desinng 1o apply for more than one pest should ilkin and submit

separile online applications For each pos along with the prescribed non-
refundable communication charges.

VII. Eligibility criteria:
{iip Date of Birdk: Date of Birth as recorded in the Matrculalon ¢ Secondary
Examinstion Certificate will only be accepted by the NISER Bhopal for
detenmining the age and ey subsequent request for charige will be considered
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or gramied. MNor-submission of preol of dake of birth will msull inte rejection
of application.

{ii) Fadu im0 € tilica v

1. There is oo rebaxalion in essentinl educational qualificalions prescribed oy
each post for any candidate, urespective of catepery.

2. Relaxations, if any. are applicable Bor cut ofF crateria appliad over and above
the minimum gualificalions prescribed, Loc e sole purpose of shontlisting in
case of large number of candidates applying Fow exch prasition and in sereching
ests a8 pal of shortlstlng process.

3, Ihe minimun educational qualificalions and expenience requircd for diect
tecruitment are indicated duly dividing hem into two pans, iz, “Essenial
Qualifications™ and “Desirable Cualifications™. These requirements vary from
pot to post depending opon the scale of pay and the nature of duties,

4. The experience prescribed by the Instinme is requirsd b order to madch the
cand idates for dities and responsibilities of the post, The Dnstiture at its discrtion
shall insizt upon bhoth essential and! of desired qualificartions and exqerence.

5. Academic Pegrees az per UGC! Govt, of Indin Notilications ouly:

{1 As per Mimisry of Human Resource Development Mofificanon doted
10062015 published in Gazette of India all the degrees” diplomas
certificaies wicluding technicel edweanion degrecs! diplomas awarded through
Open and Dizance Leaming Mode of education by the Univasutes
estabilished b an Ao of Pariamem o Stane Legichuure, Inetitunons Deemed
10 b Uiniversiliss onder Section 3 of e Universiny Qratng Commibssion A,
1956 and [nstimons of Matwonal Importance declaed weder an Ad of
Padiament statd atormst ally recopnized Bor the porposs of employmet to
posts and services under the Central Govermrment provided they have been
approved by the Universiny Cranis Commission.

i The candidare should ensure thae the (a) Graduate degree and (b Post
grduzate degree should have been obtained from a University of sy
stirution s21 up under an a0 of Padiament or an anthotised Ingtinution
approved by the TGCY appropnae Repulatory Agency Ie igine Bachelors
and Master's deprees and the nomenclanrs and minaum durafion of degree
ia srjelly as per UGEC"a GGazethe Nodileation dated July 5, 14 (Annezed
at Reference-1). However, in c2s¢ of Instihnes of Wational Impartance
et ichen] under an At of Pardiament July authorizlog Uie natitunes fo g
deprees shall be as per the respectlve [ns kuiz"s ponns ouly,

(i) PG UG dlplomas shall be treated as onere UG POrdiplonss unly. bl mal as
LG ¢/ PG Degrees unbess the nomenclahure itself iz used as Degree by the
authority eraposwersd with degree granting skane vnder e At of Padiament
if theough the atfiliated regulatary bodies like LIGC efc, Mo Under-Uiraduate
oot Post-Ciradueate diploma, imespective of the nwnber of years of study or the
Instiwle’ University offering such diplomas shall be considered az a
Bachelor's or Master’s degree unless specificalty notified by UGC or
included in the laest UGCs Gazette Nofification daded July 4, 1014
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{Reference-1) on the specification of the Degrees emclosed wiath this
Advertisament No imerpretations or equivalency certificates issued by any
other agency ober than LG nofification shall be enlertained in this regand,
A declarzlion (Anwexnre-3) of the candidale fo thic extent in the enclosed
proforma should be submited invariably, duly chesking the LNGC
natificaiion at the 1ime of application, Applications wiboul declaration in the
prescribed profirma on the validity of UGY PG Degres shall be summari|y
rejectied.

4. Geteral qualifications for all pasis:

Uood knowledge of Computer applications both in Hindi and English on
word processor, spread-sheet, presendation saffvare etc, and 05 like MS-
Windows or LINLUX efe, iz 2 musl.

(lily  Experience (A condltion must have beew complied with, withoud any
deviation to avedd rejecilom of candidaiu re):

1y Suitabfe: work experience in Hiedi ‘Translotiond Typmg' Stenography in
discharging dutics in Eajbhasha Cell wil| be an added advantage.

2} The Tnstitube shell insist on essential expericnee as well as desirable
experieice in mowmal cicumsfances. At the discredion of the Shortlistng
Committee. the desitable experience may nol be insistsd wpon to
ehocUrage a greater number of people fo sppear Bar the Screening Test
Interview. only in case, sufficient nummber of people are noLavailable. This
should be supponed by a proper experience cenificaie in the given
profonna or al least covering the entries in the given proforma and izsued
by the Oficer In-charge or Head ot Administration’ Ectablisheent’ HE.,
The experience Claimed withowt proper experience cetificate covering all
the entmies n e given proforma shall not be given any weightage for
shonlisting the candidate, In the absence of desired Wformanion, the
candidate cannot be equated on par with the ocher candidates.

33 The candidates currently morking in the similar Pay Level (Pay Band and
Crade Pay) of the post advertised or who previously worked in the same
Cade Pay or Pay Scale similar 10 the post advenised shall alsa be cligibk:
Lo be considered fov shonilisting against e post applied for subject 1o the
condition chat the total residency period m the required Pay Level! Pay
Band & Grade Pay of pogt is sutficient when all the experience is put
together, (Example: For the post of Dy. Regismar the required experience
of 3 vears as Assistant Registear n the Group A. Pay Level <10 or above
pesition shoukd be fulfilied 2t minirum criteria, the experience shoold
have been acquired in the relevant area only with independent and cetginal
job assignnd to the post.)

4} The candidates wouking in higher Pay Loveld Grade Fay shall also be
ehigible ko epply against the post advertied subject to fulfiling de
minimum residency period in the destred position and/ or higher position
pul birpedhier
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%) The candidates working on regular basis with specified Pay Level/! Pay
Scakes’ Grade Pay inthe Central’ State Govl.’ Central Funded Educanonald
Rescarch Insiomes! Universiies shall be given preferemce. Wherever
sufficient numbers of candidates are not available with Gow. expenenoe.
the candidates from non-govermnen! aea with equitahle grade atd
experience may be considered, with the approval of compeient asthonty.

6) Equivaleney of posts: The equivalency of poal shall be dessrmined in
term: of the criginal dutics assigned 60 the post and the Pay Lavel {oe per
T CPC) aptached 10 the post based on job functions and the placement Li
e hicrarchy, only. Any additional regponsibilinies discharged ofher than
original job Enclions assigned 10 the posis shall wol be considensd as
equivalemt oo the ol expenience reguirsd in the specilled positlon. By
mere camying she same Grade Pay) Pay Level or being placed at the same
level in higrarchy cannet be considered 0% a factor for equivalence. For
example: the post of Seeurity Officen” Medical Officer/ Engineers!
Assistanl Librarian’ Technical Olficer IT Managers Language Ofticars
PRCs! Hardware & Softwans Specialisis! Product Development Officers/
Tekewom Sakes Officers’ Makelng OQfficers’ Banking & Insurance
specialists’ Financial or nsurance of Manufacturing Product Promotion
Mhcers’ Workshop Supermigndents etc. in Pay Level-10 cannot be
considened as equivalenl pocts for Assietanl Registrar with Pay Level- 10,
Posts with ariginal responsibilities such as Siores & Purchase Cificer,
Adenin istestive Oficer. Azgizlant Finance & Accours Otficer, Academ ic
Crficer, Assistant Cottroller of Examinations elc, in the specified GPY Pay
Lavel worked in the core admunlstrotive jobs shall anly be considersd as
eqquivalent 10 Asslstant Begisirar and the similae positions of that kind. The
said aralogy will be followed for oder pusitions also, accordingly.

7% Expetience in Engineering/ Technicald Scientific Instinnics ol’ National
Importance like HTs' LSERs/ [1Sef NITs and other similar Ceniral Gowv
Institutions is highly essential tor ali the posts,

t) Eaperiemee cerdficate(s). The experience certificate in support of the
clawns made in the application sbhould be m the prescribed’ equivalert
proforma {Anmexare=d) and should have been mReed by 1he compeienl
audhoxity enly. Any discrepancy withoad mentioning the full details 2% per
the praforma of non-avaikabiticy of requisike information in the expenience
cettificate provided, the application may be rejected withowt any fiher
convespanidence of entertaining any fresh prood in this regard. Pay lips or
slary slips shall not be mrented a5 cxperience certificalcs. The expbirbitice
certificate should abso accompany the offor of appointment o the post
nad (e relieving ketter, wherever dischargod. The cxperience certificats
should conlain the cssential and mininwam details as per e serviee cermificals
proforma enclosed and it should have beon issued by the competent authorty
in tee adminisiraton cstatdishment’ persone] olfice.

1) IDA and CDA Scales; The applicants must subint the Pay Eevision
Commission’s (PRC) dotlment’ orpamisational cofporate dociments
certified cxiracts with the details of hierarchy and list of pay scales duly
mentionimg the equivaktnoe Bctor it terms of 6™ CPC (as on 01.01.2006)
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T CPC {as on 01.01.2016) #nd Cemiral Govt. hierarchy in case the
applicant is not working m 6% 7 CPC structure under Giowt. of India for
extension of any benefil of equivalence on par with P CPRC sinecbare.
Withoue the squivabemce certiieate smpported by the Pay Revision
Comstikebon s (PRC) doromcnt! orgapisational corporate document,
w0 claims of dhe applicand shall be comsidered under amy
circwmsramces. The onus of submiting the PRCY organizational corporale
document duly <clarifying that the post held by che applicam in the 1DA
scabe is equivalent to Cenlral CPC sinscoee lies with the applicant and the
Institute shall not consider any other prool other han the PRCY
organisational corporate document of the respective IDA scaks hield by
the applicant. Ln the absence of the waid document aloag wilh the NOC o
Service Centificate produced by the applicant, no claime of equivalence of
A scales with CPC sirucmure followed by the NISER Bhopal. an
AU MNenE organization under Ministy of |IRD, Govt, of India, shall be
adimizsibile. A moadel of such PR organisational corporale document b5
erclosed as an ammexure for reference (Referenee-2) of the candidae and
submitting such am cxract related fo his/ her own Organizarion s a mus,
fal ling which the claim of equivalency of IDA Pay scales with 69/ 7% CPC
pay scales shall not be admitted under any circunstances.

10} The applicants for all the positions in the lostiuee should be conversant
and capable of showing the leadtership in various areas of govermnance at
the Instiluwte. The TISER Rhopal has been declared an Instinaee of National
Importanee under the Act of Parliamert There iz no system of providing
pre<mplryment craiming and all the candidates are expested 10 be fully
conversand wilh GovL of Indiz rukes, train and guide the supervisory and
neot-suprvsory statk reporting bo various cadres of the Insfioule and advise
the [nmiwie suthoritles o varous mabiérs, Thersfore, the experience
gained in Central Qv Caibral Govi, Trestibwbés in general and Ceniral
Educational Instibtes (CElS) Centmally Funded Technical [nstitwies
{CETIs) will be given first prefersnce while shont-listing ihe applications
tor all positions. The, the Tnstituie may consider the applicants with
considerable experience in Centrally Fumded Educstonal apd Pesearch
Institules for afl positkons, snes the selested candidates should be highly
conversanl wilh the sdministrative and Fnancisl govemance sinschore
followed al the CElsf CFTLs, as there is ne system <f pre-employment
training 1o maks he candidate Tamiliar with (be guvemance sirociure of
CEls/ CFTIs, The Instinute shall not consider the experiense galned in
ckher conuvercial organisalions as equivalent b the sxperence gained by
the candidates having worked in Central Edwational and Fesearch
hstintes. Only n case, there ae no sufficient number of candidates
available from CEls/ CFTI= the Dnclitute may consider candidates from
other Central! State organicalions, other than CEls/ CFTl:. For thic
purpese, the criteria for shortlisting the candidaizs shall depend on the
expericnes gamcd by the candidate in the CElz fallg under the purview
of Central Cducational lnstimtions {Feservation in Admission) Act, 200G,
amended (rom time-lo-tine. The decision of the shor-lisling’ Sereening
Commiazs shall be final in terms of deciding the non-cadre posis
eqquivalent b it cadre posts of Institute, while screening the applications.
Mo quenes’ appeals shall be entertained in this regard.
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11} The experience gained in Pa}' Leval (pay staks) in regular pay shrichare
against sanchioned poss in Gove. of [ndia strocure shall only be
considered for counting the expenicnts required, i (he lime of shortlishing.
The noo-finctional scakes and the scales exiended through MACH
Financial Upgradation’ persemal promotiom other than the ociginal and
snbstantive kevels' gradesy’ pay scales shall o be considercd as equivalent
6o the expenience required in a particular post 25 per the adverisemenl,

12} The prescribed Esscotial and Dearrable Qualifications’ Experience
indicated are bare Minimum wnd mere possession of the same will not
ctitle the candidmes w be calked for screening test’ imierview, Whers
number of applivatins received in maponse to an sdverizemenl is large,
it may mot b convenient o pessible for de Instioe o call all the
candidares fir inervigw. The Lnsiture may restrict the number of
candidates K be called for screening rest! skill test interview @ a
reasofiable limil, on the basis of qualifications and experience higher than
that of the minimum prescribed in The adverizement. The candidates
should, therefor:, fimish details of all the higher qualifications and
expreritce possessed in the relevant field, over and above the minimum
qualificatbons prescribed along-with documentary evidence.

13) Subenit copy of all the credentials in respect of proof of age, academic
qualificarionz, catzgory, experience, avards & honours, filing which na
weightage shall be given in respect of the credentialy clamed.

14) The academic qualiflcations prescribyod should have been obvained from
tecognized niversities’ Institutions and recognised’ approved by the
vekevant authorites ¢.g., UG AICTES Act of Parliament az applvable.
Further, the duration and nomenclature of all cducational Yualification
Bachelor's snd Masker's Degres must be as per UGC nom:.

15} Typing Knowledge: In respeit of Growp O posty, T the lnstitwe
considers typing knowledee as essential, the skill tesis shall be conducted
oaly oo computers and sutficicnt hpmg speed may be demanded ac an

‘essential” qualificaton,

16) Relaxation Clamse: Quatifications, if any, are relavable of the diseretion
of the Competent Awthoriry! Tirector in the cage of candidales otherwise
well qualified az a class bat net for any individual.

174 If the nunbsr of opplicams shortlisted for attending the inletview is not
sulficient spough in the view of Seleclion Commintes, for each vacangy of
Level=1 of shortlisting, tw Instoake may relax (e age am experence. bt
et the cxvemtial sy leroic qualifications, 1o ensire avd SICHCAge & greater
nurmber of peaple 10 Compete af orade test’ mferview level

1%} The qualification(s} regarding experience is relaxable at the discretion of
the Comperent Authoritys Director in the case of candidates belonging fo
Scheduled Castes ot Scheduled Trbes if at any stage of sclection, the
Comnpetent Authorty! Director 13 of the opinion thar snfficient number of
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candidaies from these communities possessing the requisile experience are
ned likely o be available o fill wp the vecancy reserved for them.

{iv]  NOJC cam Service Cerilfieais from the currest emphoyer:

Iy Applications from the candicdites working in Govermment Depariniencs,
Public Secror Underiakings and Government Funded instinations mus
submit Ho Ot Certificate) Service Ceortificale {Awsezure-1) with a
clear certificate thar the applicant Wil be reficved withn three months of
receipl of appainiment oeder, if selecisd.

b All the candidates should subrmit and produce the NOC! Service
Centificate (Annexure-d) fom their current emnployer! organisation in the
prescrtbed proforma with an wanbipuowe eerrificnis that (i) ne vigilance
<atk is pending/ being contemplled against him/ her (i) the applican: will
be relieved aftcr complelion of notice peried a5 per the s and
conditions of his’ ey appointnent or 3 months whishever is kess. For
depulztion cascs linw given for poming will be & per the mutual
understanding between the Instinwe and the candidate. The expenense
claimed in the applications for the coment! previous posiong wathok 2
proped NOC! sérvice certificate from the compelent anthority in the
prescnbed profomns shall ot be given any weightage by mere encloging
the offer letiers and the salary slips. Such applications shall summarily he
rejecied without any furlber claim snd comespondencs. No frezh inpule
ot b comsidéned after submisgion of the application, whichever 15 not
attached along with the application,

YL TA for attending Screcaing dest' Inberview:

Applicants workiog in the Central/ Stale Gowt! Autonomous Organisation’ PSUY
Univsrsities may be reimbursed b & fro 1ail fare subject to maximum of second
sleeper class or actal, whichever i3 lower, imespective of the class of jonmey aciual |y
performed. on production of self~attested cickets, in case of outstation candidates only.

TX. Oubine spplicatisus:

1} Submission of online application wilh lalesst colour photograph is mandatory. The
carfidatcs arc required (o produce oflginal certificates? dotuments al the dme of
sireening lost meerview, if shontlisted based on informatkn proveded in e online
applkatlon ard supponiing documents provided, Filing which the candsdare will
twid b allowed] 1o appear in the screening tesld mlerview,

1) Adter subm ting the online application, the prinied proforma of the cnline application
duly sigeed nm sheets with enclispres/anaeyures mmu be cent thronph speed
reghstered post only, duly supersoribiing the adverfiscment No. apd the mame of
ihe posi applicd for.,

3} The duly signed print version of the online applicativn shoukd be sene Hrough
Fegiskerad5pel Pos wo the Eacuitment Cell Applicarion recetved after die last date
atanads rejected. The Instituie shall not be responsible For postal delay, il sy, Envelope
comaining application should be superscribed with Lhe post apgpdied for.
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4y Candidates arc advised 10 kttp acopy of The: print-oul of the online application form
and e-receipt of panTrent meceipt Bor their recond

5} Under any circumstances, dwe nstifule shall not take any responsihilicy for the postal
delays in receipt and dispatch of applications f call kners £ affer letters as well az
retwmeed call betbers [ offer betters o any paint of laoe,

X Rezsvns fur rejection of application:

1} Applications submitted direcfly throwgh offline mode, without entermg thnpugh
Ihe anline mode shall not be ententaimed wnder sy circumsiances.

2} The application submitted through cnline module showkd be printed and sighed on
each sheat before sending the sane by Speed/Regivdered Post, (2ling which the
candidattwe siands repected.

3) Applications incoroplers in any respect and not accompanied by relevant
certibicate’ documcnts’ photograph will smmmarily be rejected.

4) Candwdates must cnswe belore spplying thal they are ligible according o the
criteria stipulated in the sdvertisement 1§ 1he candidate iz Tound ineligibk a1 any
stages of recruirment process, hedshe will be disqualified, and their capdidature will
be cancelled. Hiding of information or submifling talse information will lead o
coneel lation of candidaturs al any stage of recraiiment.

5) The Institulc reserves the nght b0 reject any application without assignimg any
rexson whatsnever.

§) The application form without the attesfed copies of 3ll relevant certificaies (both
expaicnes and profeszional qualieallons in prescribed profomizh will summanily
bz rejectad

7y Applicatlon nor filled correctly, incomplets, withow pholograph aml signawre,
Degrees nol in accordance with the UG £ Govt. of Indianorms and molifications,
and spplicalion received after the last date will be rejected,

£) Mo applications and subsequent appeals for consideration ¢/ peconsideration shall ba
erlenaimed in case of submizsion of meompless applications. which are not
subm c2d by relevant proafl or foond with infirnities such as (1] Non-submission
of Age proof (1) Noa-swbmission of Bachelor's apd /or Master's degree abong-
with mak sheets (Degrees shoubd be az approved by the TiEC morms and
wotlBeations onky) {3) Moo-submission of Service £ Expericdce certidicates In ke
prescribed proforma along with exiracts of PRC in case of IDA scades along-
with ofer hecters and redieving beders 49) MNon-submission of Cacle o category
certificates in e prescribod pofomma Along with declamarions {5) Non-submission
of NOC in the prescribed proforma Giom authorized signatvy 16) [ncomplets
application with wrong entriés or Hank éitries (7)) Withowt upload ing photograpt
(8} Beceived after the due date (%) Nor-submussion of proof of othet claims (10}
Nomsubmission of hard copy after submisslon of online applicaton (113
Application nod in prescribed profoma in offline mode {12 Any odier defactive
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applicanion (13) Mon-submission of declaration-com-undertaking in the prescribed
profemma (14) Mon-payment of communicanion charges (15) Declaration of Fx-
strvicemen for age rebaalion. (15) No fresh inpuis shall be eorsldersd after
sabmizsion of applicofion sad ot smy later sovpe.

%) Camtipn / Warning: Any wrong declarations / misrepresentation of Facts / wrony
claims ¢ submission of forged or fike documents shall render the candidate
incligible: for the post applied ¢ selevted ¢ appointed, if any. The Tnsitme shall
Initiste the legal and disciplinary proceedings under the appropriate law for
miskading the Institote with wrong declacsions. if any, The Institute besides
infliating proceedmgs o the court of law may alse lodge a FIR sgainal the
carlidate giving the wrong declarathons in the application or submiiting Fake
degrees [ experience certificates under sppropriate law, Such candidales will be
declared ineHgible f debarred fiom applying against furure advertiserments,

Xl Selection Methodology (Compeom For Dircet Recrwiement and Promotios
cludiag all otiecr setheds of Recruliment):

Iy The Sefection Methodology #5 common for all the positions filled up through
Direct Recruitinent basiz / depuation with a provision for subsequent
gbsorpticn’ comnpodite method of recruitment includ ng promotion of intermal
regular emplovees ¢ie., against sancriohed yacancies.

2y Shorflistimg at Level «1 for all the pasts

Screening of the spplications reccived will be done by an [nstitwte kevel
commitive t0 shonhisd the cundidates 10 be called for scroening esuskill
tesiiwriten lest'compuler skill test an leve] <2, At this level, the comm tise al ns
own discretion may restrler the maXximum number of candidates 1o be shonlisted
[or participating in Level-2 wcreehing. However, shor-listing may be done duly
decidimg higher cut-ofTs 6 resiriet the number of candidates at each level. If the
sufficient'encugh number of eligible candidates as per advertisement are nar
available. the commitiee may g for 2 relaxed criterion in levms of the ags.
percentage of marks, and number of years of axparience ec. a3 a clazs with the
prior approval of comptent auibonty in case of repeated advertisement and non-
availability of candidates with the prescribed qualifications, expenence and
trmining, Thercfore, Ihe candidales are advised © apply fumish lng all deails of
qualifialions and cxperisice.

The Shonliging Committee shall devise s own criteria for shortlisting the
candidaies and optimize the number for invitmg dem for Screening Test
followed by inkrview. The decision of Shortlistimg Commiitee is fira? in terms
ol shortlisting criteria. The shortlisied candidates shall be conveved by email
only for attendimg the z=lectinn procese.

In the svent of number of applicalions being barge, the shonlisting comuminize of
the Institore will adopt shonlisting <rileria w resiict the number of candidates
(o bt called For Screcning Test and £ ot Interview o 3 reasonable number by one
ar mere of the Tullowing methods:
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(i} On the basic of higher educailonal qualification: than the minimum
prescrlbed in the advertisament

iii) Om the basis of higher expetience in the relevant field than the minimum
prescibed in the advertisament

(11 Om the bacis of desirable qualifications and £ or desirable experience.

(v By couning experience before and £ or afier the acquisition of essential
quallfications.

(v) Expetience gained in relevant posis under Cetitral Governinent Eduwcational
and Research Institwes on raguloe basis againsi sapclicnsd positions.

(i} Bejecting the incomplew applications.

(*ii}By holding & Scrcening Test of qualifving namre only for shortlisting the

¥  Methodolygy for communications with dee cand idates:

The shortlisted candidates shall be conveved on the registered email only for

attending the selection process, Mo written or speed post communicalions shall
be sent separately, and oo claims of any kind shall be entertaned in this regard
All the correspondence at all the levels shall be made to the rexistered email
only hence no pestal communication shall be made al any point of time,

A. Selectinn Procedure for GGroap *A* posilions:

Selection by inderview only: The shonlisied candidates will be called for
screemung tesl (optional, only for shodlisling te condidates without any
weighmge lor imerviow, in ¢ase of lrge number of apphicallons shontlisicd)
and / ar persemal inlerview before the selection commities on & given date and
threes comrey ing through e-mail ooy, There will monbe any requeat cnprtained
For vhange of date of screemning lestimerview by e individisl candidates
under any clrcumsiances. The selection comumitise will make a panel of
selecied and wainlited candidares based on performance in the interview on
Comrn consensus bagis for approval of recommendations by the sppoimting
aulhonity. The results of the interview will be notithed to the selected candidates
I wrling after approval of the competent/appointing authority, Mo
cormespopdence will be entertained during the process of the selection,

The inlery iew-cum-personal discusswnd presentation by the shontlisied
cand idates will be the decisive point for selection of the candidate. The
selection committes al its own discretion may alse smange for 3 group
discusiion of the chndidates invited fior inrerviews, besides asking them tn
tnoke a Power Point Presantation (PPT) before die selection comminee
However, the commidet may dispense with the Power Point Fresentation
(CPT and (o the group dissussion, at its oom dizeredon amd conduct dhe
uerview alone,

The selection commibiee shall make iz recommendations 1o the Champersen,
Board of Director as the case may be, with the names ol the selectsd candidaes
being arranged in order of merit,

[f need be, the selection commities also méy draw a wailmg [i3 with sufTilent
number of eligible candidates from cach catepory who may be given the offer
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of appointment subject w their meeting/ fulfilling all eligibiliey requirerems
anly in case the sebected comdidales refuse or fail to join within the stputated
time, which may be up to 6 months in nemal circomstances. The waidist will
stand ceased, once all the selécted candidates have accepied and joined rhe
positions affeved, The wartlist is nota panel of candidates for filling the future
vacancies anslng out of resignotions! removals retirements’ promactions ek,
afier the Inlerviews! selections are completod against cach adveniisement,

The sctivation of waiting Tist Wl ot be siomatie but subecr o approval of
the competent sutharity, as per [nstiome e=quirements and valid only For six
months from the date of anhouncement of Inkerview.

B. Selection Procedurs 2¢ different Indepemdend levels through shorilicting
under all methods of recrminment, incledlug promobion of interasl
candidates;

1. Shorthisning of the applieations {Leve = 1):

The applications recsived shall be shortlisted by 2 committee of expenis 0 shortlist
the candidates bassd on the quelifications and expericnce advertised. Such
candidaies will be invited for 2ttending a Screening Test of qualifiving natups only
tod bowed by qualifying / kill / physical standards vest for qualifying the peogrle for
interview duly shortlsting the candidates, ifthe nomiber of penple to be inte v iewed
i% proportionaiely large, 2 detailsd under the selection process.,

2. Shortlisdleg at Leve] -2

Al this kevel, the Iglitue may conduct computer based descripdive 7 ohjective
Scresning Test {T5% gaestlon descriprive and 23% question Objective) /
conprier il tests of qualifying nature sy for all candidates shorllisted in Level-
L screening to tunher shortlisd the candidales and bring them on a conmumon
plattormi. Bowever, no weightage shall be passed on ro the nexe level e, Leveld.
The screening test of any natare would be nfqualifying tvpe only and is independent
in itself. To ensure availability of rquired number of candidates from reserved
category {8C/ ST/ OBC(MCLY PwD ete} a relaxed criterion with lower cut-off
mirks (SC/ST: 0%, OBC{MNCLPwD: 5%} may be applicd,

The screcning test will be weed only For the purpose of opiimising the number of
candidates attending the interview and the same would be of qualifying nature to
shonlist an beasi three people for each position availatsbe, [F'the mmiber of camdidates
qualifying for the next level after zpplicalion of the preseribed minmum cut-off
criena for shonlistiog the candidates for the next level / final kevel of inlerview is
more than 1:3 in the optinal ratio, the selection commitiee may apply higher cut-
off aver and abave the minirum cut-0ff crileria which shall be proportionarely
increased For eacl category o restiict the madimun sumber of candidates 10 be
talled for the nestt level or the final kvel of saleetion ic. “Inbervicw™. [f sufficient
number of candidares arc ol avallable for atending the inerview aRer shon-listing
il level-2, the scloclion commities may decide 10 mwile all the peopie: present in the
sereeming best for personal discusston-cum-inerview, in order 6 encourage more
paricipation in the next keve! [ Boal level of selection process.
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The sugpesiod methodobogy abong with seggestive syllabus for computar based
deseriptive! abjective Screening Test! Physical Standard Test! Computer Skill Test
of sereeming nalure with mimmum cul-off maks for ¢ach category may be as

Fallvws:

I. Computer baxed Seresning Tead of com potite nadure for dawing a shortlis of
candidates for imlarview:

8. Mameof the Suggpestive deacription of contents of Up to a
Maximam durativn
Marks of

No. Test

Screemiag Teu

Mazimum

FART-]

l =weral

' z .]]'ﬂIIIIII
Knowledge

[ntedligemoe |

Comgater based Obyjective
Descrigiive £ Demonsiralive test ho
know the general miellipance of
the cardidate in:

{1} English and ¢ or Hindi.

(2} mantiptive Abiliny,

() Genernl Budies cwment affaire
G

{4} Logical f Verbal Reasonimg !

Cuad ifative aptitude,
{3 IT ¢ Compuisr Softwars and
Hardware,

t0) Any other relevant ares,

Theoretical Objectve [ Descriplive

I Dernonsirative type of Screening

Test fo assess the theorelical

dommain knawledge of the candidate

in the relevant arep specific 1o the

job.

For Exsmple:

(1 Govl. of I[ndia Rules for
minicterial’admnisteative jobs,

(23 [nstromentation’ Lab, Systams
for scientific jobs  Technical
jobss,

{33 Civil ¢ Electeical ! other arcas
of Enginecring [or cnginecring
PO, -

1

I Hrolir 3
Hrs.
duwan bow
per session

PAKT-11 (Optiomal) |

3 Fractical /
Drexcriptive
domaim
bnsed
Experiment
Al Test
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. Compuier / Skill Test dor screening parpose withont any welghiages for

Ax3eamend:
' 8. |Name of the Sugpesilve description of Moximum
Mo. | Test oombenty of Test . duration
1 | Computer potive ¢ Descriptive / Demosstrative
Skill Test type:
I Thr, t& 3 Hrs.
1. Gemeral computer processing abllity in duralion
MS-Office like Word processing, Excel, | per session
Power Points Presentuibon (PPTS) 2o, |
Operatimg Systems. Both in Hindi and
Enghish,
2. Professional  software [ hardware |
sviteme ielevant to the post such as CAD
fCAM ! Lab YIEW S MATLAEB / Tally
+e.
A, Any other mdevant area specific to 1he |
| m-ﬂ
2 (iromp Analysis of given problem through Group
Dhiccurcing dizcoesion ! PFTs case analyeis.
fPPT= The vest wrill ke Born obe o dvoke oF from

| [Optiomall | all the above areas. wherever applicoble, |
3 Physical Test for Physica! Siandards a; per the

Stamdards requirements  of e  post,  wherever
Test | applicable. |

Trade Test b5 oplonal subjoct to the decizion of the selection committes afier
conducting the sereenmg test, The selection commibiee at its own discelion may
cotviuct a Trade Test and evalusbe the perfomiance in a combined fashion to shortlist
the candidabes for atending the computer skill t2st followad by interview. However,
computer skill sl may be dispensed with if che Screening Test ! Trade Tests am
conducted on compuber system fself The marks ¢ Grades obtained in the screening test
{ rade test ©oompuler skill e ar each level shall oor be passed on 6o the eext level,
since they are meanl for shortlisting the candidates through eliminarion process and
optimize the cabdidates to be interviewed by the seleclion comminies. Mo elalms for
giving cumulalive weighlags for the (3} Higher academic qualifications (b) Length of
expetience (¢) performancs in the preliminary 7 advanced level screening ¢ trade lests /
compuler skill iests cic. shall be entertained at any level,

L Indicadive Syllabus for all Group A, B & C poslibas (Descriptive / Objectlve
In Himdlf Enplisk):

a2} Gemersl Inselligencs & Reasonieg: It would include questions of baodh verbal and
non-verbal type. This componsal may include questions on analogies, similarities
and ditferences, space visualizalion, spatial oriemtation. problem solving, anahysis,
jidgement, decicion making, visual memeory, discrimivation, observation,
relationship concepts, artthmetical reasoning and figural ¢lassification, arithmeric
mumber serigs. non-werbal senies, coding and decoding. statemenl conclusion,
syllogistic reaconing, ete. the 1npics are, Semantic Andkogy, Symbolic/Number
Analogy, Figural Analogy, Semantic  Classification,  SymbolicTumber
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Classification, Figweal Classilication, Scmambic Sencs, Mumber Senes, Figoral
Series, Froblem Sclving, Word BuiMling, coding & decoding. Mumencal
Operations. symbolic Operations. Trends, Space Orentalion, Space: Wisualation.
Venn FHagrams, Drawing inferences, Prmdhied hedeipanem-felding £ wn folding.
Figural Patiern — folding and completion, mdsximg, Address matching, Date £ city
matching, Classification of centre oodesfroll numbers, Small & Capltal
ketiersmumbers coding, decoding and classificslion, Embeddsd Figures, Cotical
thing, Emetiopal Intelligence, Sociol Intelligence, Ciher sib-topics, if any,

by Gemeral Awaremess: Questions in this compunet will be aimed at wsing de
vandidate’ s general awarencss ol the environmenUaround Do aied 165 appllcation b0
sociely. Guestions will algo be designed 1o lesd knowledge of currenl ¢veits and of
such mamers of everyday obsenvations and expenence il their scientific aspect as
dy be expected of ahy educared person, Lhe test will also inchude questions
relating to India and its weighbowring countrics especially pentaining History.
Culure, Ceggraphy, Economic Scene, General Policy & Scientific Ressarch,

¢) Quamtiipdive Aptinede: The questions will be designed to rest the abiliee of
appropeiate wse of numbers and number sense of the candidate. The scope of the
test will be computation of whole numbers, decimnals. frections and relationships
bepwveen numbers, Percentage. Fation & Propordion, Squars roots, Averages
Tewerest, Profit and Losg, Diseonnt, Patnership Business, Mixture and Allegation,
Time and distance, Time & Woek, Bagic algebraic identities of School Algebra &
Elementary surds, Graphs of Linca Equations, Triangls and its varoua kinds of
ceptres, Congruence and similanicy of triangles, Circls apd 2 chords, tangenis,
angles sulvended by choeds of & circle common fangents to fwo 9F more girckes,
Triangle, Quadrilaierals, Regular Folygons, Circle, Right Prism, Right Circular
Cope. Right Circular Cylinder, Sphere, Hemispheres, Fectapgular Faml ldepiped,
Fegular Right Fyramid with friangular or square base, Trigonometnic ration, Degree
and Fadian Measures, Standard Kentities, Compléementary angles, Heights and
Distances, Histogram, Frequeney, Folvgon, Bar diagram & Fie ¢han.

d) Government of India Rules and [nstmwbe’s At/ Stahutes ¢ Roles,
#) Domain arca / trade related subjects & per the area of experise requied.

) The medium of sxammation for Screening Test shall be English only. Howaver in
ondher 10 tast the kngwledge of candidate i Hindi, suiable provigions will be made
for tranalation of gmven tewts from Hindi to Engdidh and vice-versa, The candidates
should answer the questipns asked 1 the respecti v languagre only. Example: IEthe
question i3 devised in English, the answer should be in English only. In the similow
fashion, il the quesion is devised in Hindi, the answer slould bes in [imdi only,

IV, The minkspm gqualifyisg criveris:

L) The mimimum Cul Off percentage in the Composite type of Screening Test
memiloned af item MNo. 1 above is 50% UR & EWS category, 45% for OBC and
A% for SCIST. The cul-off for PwD will be as applicable to the respeciive
veftical catggory such as UR & EWS/ QOBC (NCL)' SCY 5T, as the case may be.
Only these securing marks abwve the minitmum cul off percentage of marks shall
be eligible for attending the qualifying type of Computer 7 Skill Test,
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2) The scresning ben will be used only for the purpose of oplimising the number of
catdidales atiznding the interview and the same would be of quallfying nature
tor showtlisl at least three people for each position available. I the number of
cahdidates qualifying for the next level afier application of the preseribed
minimwn cut-off eriteria for shortlisting the catdidutes B e next lovel! final
level of interview is more than 1:3 which is beyord ihe oplimal muio, the
selection commine: may apply highor cut-00F over and above the nbnimuom cul-
ofT criteria which shall be preponionately increased for sach category ¥ restricy
the maximum number of candidages wo be called for e next level o the final
level of sabection ie. “[nterview™.

However, if enough candidales ars nol available for antending the interview atter
shortlisting at level-2, as per the oimal ratio sugpested be., 153, the selection
committes may deckde 1 invite all the peaple present in the qualifring test for
personal discussion-cum- iNlerview, 16 cocourage mors participation in the nexe
level / final bevel of seleclion process amd give ong nIore cpporunity fo the
candidates b attend the inkaview.

3 Compurer Skill Test is of qualifying nafure wilhout any weighlage for
assessmen,

4} However. the competent autority may relax the cut-0ff minimum qualifring %
for each category of posts based on the requirements of the post and ako 10
ensure availsbiliny of sufficient nomber of candidaies, if thers i any shortage in
any cabegory like URSEWS! OBCINCLY SC/ ST PaD ate.

+  Seleclion by interview oaly

The 19 Stamres of IISERs which received the assent of the Hon"ble President of
India on Auguel 6, M4 vide Satutes No.o 1610 states that “The Sefection
Commirtee tholl examine the credervials of afl persovs who Iave applied ard may
utve consider sehier suitable nomes sugeested, if any. by o menther of the Sefection
Comrprittee or brought otherwise 1o the movice of the Commitrze. The Seleciion
Cinmtinitige ingy imarview oy of the condidlaves, oo It thinks A, ond shall, or the
discretion of My Chairperson, coute @ weitien tost ov ests ineluding an oral
presenvation fo be Teld for off or somee of the cordidires s the Cledrperson may
rhink fir, ond sholl make its necommendiatine fo the Chaiepersun, Buond or the
Lhrector, &F W cose mray Be, with fe rurmes of the selecred condidotes being
arremged In order of meric.

Therefore. the screening 16zl of general natore are only for the purpose of
shortligting the candidates for inderview and optional at the discretion of Lhe
Selection Committes. The sereening less are porely of qualifying nalure without
amy composite weightage. purely m ovder to pechyce the naimber of candidates to be
invitad for the interview baged on which selections arc nads.

Thercfore, all dee seleciions are made through the recommendations of the Selection
Commitice based on performance in interview which is imended to rest various
aspects of personality quotiem, domaim knowlkedge snd suinabiliny of the candidares
lor ready deployment for job assignment with relevant experience, following noo-
avallatql ity of long-temn induction training or fb intemships or apprenticeshipd
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probationary waining. AL 2l levels, the candidates with switible experience only
shall be shortlisted. unlike selecuion of Fresher through compefitive exams,
Therefore. the selectiom & med a5 “Direet Recruiment on all lodia basis
otherwise than by Opsen Comped iton_ "

The shonplistad candidates from the level | and 2, will be called for persomal
intervimw batore the selection committes on a given dale and lime conveving in
writing through c-mail only. There will not be any requesi entertained for changs
o dat= of scretning tost' anterview by dhe individual candidate: wnder mny
circumsdances.  The seledion conunifes shall draw a panel of sclected ad
waillisled candilaes based on (e petfonnuwe b (he lerview on comnwn
comsencus basis in the order of meriu for all Groups A, B & C positions. The results
of the Interview will be notified in wrifing to the selected candidates aficr approval
of the competent! appoiniing authocify. Mo correspondence will be crwertaingd
duwring the process of the selection.

The intervicw-cur-personal discussion/presentalion by die shortlisied candidates
fcom Leveld or Level-2 {Optonaly will be the decisive peint for selection of the
camdidate. The selection commines at its own discretion may also ammanges for a
group discussion of the candidates invited for interviews, besides asking them 1w
make a Power Point Presentation (PPT) before the seleciion committee. However,
the committee may dispense with the Power Poim Fresentation (FPT) and or the
grop discussion. ar its own diseration and conduct the: ioberview alons.

The sclection commibtes shall draw a list of the selected candidates in the srder of
kit i e interview from cach cotegory. I required, the sclection commitbes alse
may draw a waiting list with sulficient number of eligible candidutes from each
calegory who may be given the offer of appoimment subject we their roeeting’
tiulfilling all eligibility requimerrents only in case the seksitead cantidanes refise of
tail v join within the sipolated e, which may be up t9 6 months in normal
circumztances. The waithst will siond ceased, once all the sedected candidales have
accepled amd joined the posilions offered againsl the positon announced i the
adveniisement. The wanlist iz not a pancl of coandidates for flling the fulure
vacancics anising out of resignations’ removaly’ redlrements! promations etc, afler
the inbervicws ¢ stlections a compleled against sach advertisement.

The activation of wailing list will no1 be swlcmatic but subject to approval of the
compatent authaority ac per Inctitule requirements and valld for & months only from
the daie of interview.

Ml  Ceweral Terms apd Comditions of Service of Fermaneot Employ ces:

The pemanent employees of the Tnstitute shall be povenned by e (0 bwing terms and
vomlitions as mentioned 1 Satues Mo, 17:

1. Every appoiniment shall be subject 1o the condition that the appointes is cenificd
as being i sound mental health and is physically bit for service in India by 2 medical
aulhority nominaled by the Board io this behalE.

Mrovided that the Board may, for sefficient reagons, relax the medical requirements
in any pantieu bar casc of ¢lazs of cases, subject 12 such conditions, it amy, a5 may be
laid down by the Board.
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- Al any tioe, by giving notice of not less than tree months in writing b the

appointing suhonty. an employee may resign Fom sarvice on the terms and
conditlons and roles and regulations laid down by the Central Government fioim
Ame-to-time for ils own employaes.

- Every employse of the Instinne shall devote his whole fne to the sarviee of he

Institunle and shall not engage, divectly or indirecty, in any ade of business or
political party activity or sy other work which may liierfere with the peoper
dizcherge of his dutics, other than the scademke work and consulislive praciic:
unedertaken with the pricr permission of the Director, aodfor in accotdance wilh the
proeedures Laid down by the Board Gom time-1o-tinee in 1his Lebalf,

. The appointing authority shall have the power o terminate the services of any

metber of the staff withoul notice and withoul any cause assigned thersto during
The period oF probanod.

- The appointing autherity shall have the power to refire or terminate the services of

any mernber OF the $iafF by giving three months’ notice or on payment of three
months” salary in Liew thersod, if certified on medical grounds, by the medical
authority pominaced by the Board, his retention in service is considered not viable
or undesirable by such appointing auchoricy.

. The appeinting aulhority shall have the right to refire the employes before

sUpEtHNIAtion a5 premalure réfirement in accordance with the provisions of
Ceniral Civil Sevvices (Retimernent) Rules, az applicable to the Ceonral Government
cimployees Bom time-to-1ime.

. A emplovee may retire from services on accound of any bodily or menial infimuicy

thar permatently Incapacilats him fom servies subject to the [ollowime comnditions,
namely:-

i. The employee shall submit hiz application tough proper channel and produce
a medical cerviticate from msdicd authority as may be specified by the Board in
this behalf

ii. Provided that the medical mepont issued by the medical snhority shall not be karer
than the date of retiremenl

. The Board shall have the pover ko lerminste the sstvices of any mamber of the staff’

on grounds of retrenchment or economy by giving i3 dhe person concemned six
imeths’ Rodlice in writing of on payoenst of six months" zalary in licu thereef,

-An cmployee of the Instinge may termmate hiz engagement by giving the

appointing awthoricy three months® ponce.

Erovided thal ihe appointing auhorily may for sufficient reasens, cither reduce this
period o call upon the employee concerned to continue tll the end of the academic
sezsion in which the notice is received

Ihe emphoyees of the Institute shal| be entitled o travelling 20d daily allowances
a5 per their entilement as specified by the Central Government or Board.
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11. The employee: of the Institule shall be entiled 0 Embursermenl of madical
eapenses incinred on themselves and their dependents in accordance with the
Central Civil Services (Medical Afterdance) Ruoles. 1944 and as per the special
provisions, schemes For medical insurance, veeogmiticm nfmedical service providers
and 58 pet the rates &5 approved by the Poard of Governors frorm ilmea-to-lime.

12, The empdovees of the Instiiue shall ba governed by the Conducl Rulzs 3¢ framed
under Ihese Stamics, in addition to the conduet rules speciBed wider Ceateal Civil
Ferviees (Conduce) Rules, 1964 as laid down by the Central Governtmeal for its
canployces CFomy tnee-te-1ime.

13, The abovs posts are uy per the Cemiral Govertnnent pay scale aid cammy allowances
like Howse Rent (subjact w nen-avadtabilicy of residential accomnradation af the
campuz), Transport, and Chlldeens Education a5 sinissible te Central Gevemmenl
emplevess of the wspeclive scale posted in Bhopal. The employees are covered by
Hew Pension Scheme of Govil of [ndia and will be eligible for other benelits like
Medical, LT, #i¢. as per the Institwbe nomms.

14. Ratirtment age will be as per Qovt. of [ndia roles. Presently. the age of
superannusiion for non<teaching positions is 60 vears and 62 years for the post of

Foegistrar.

15, The employee bas do perform such duties 53 may be assigned to himher by the
Head of the Depantment o any other compotent authority -

L6, An employes of USER Blicpal camivd comiact plural marmiage withow the prioz
approval of the competent aulhority. A declaration in Whis respect may, therelfore,
has 1o be given fo the Insitwte on selection. In case of vielation, the Instilule
reserves the right to withdraw the offer of appoinimen.

17. The amployes may be posted al any depariment! Seclion’ Localion of this Instilute
with the approval of the competant authority.

15. Al the appointments will he made on provisicnal basis and shall be subject to
production of certificares in original rekvcd w casel academic qualifications
experience/ Income & Asset cerlificate and riher eredentials for verification
theangh proper channels. If the verification rmveals that the claime of the candidate
on reserved catagory’ PwD category, acadernic qualifications. experience and other
credentiale are Falze, the services of zuch candidates will b tarminated forthwith
withow azsigning any further reazona ared withaot préjudics to such Buribvr action
as may be taken under the provisions of the Indian Penal Code for produstion of
Ialsc centificanes.

19, The cmpleyee will be reguired 10 produce in ociginal, a relieving cenificale m
the present emplover’ HOD: The employee will alse have to submit attested copies
of all marksheets and certificares (includ g 5C7 ST OBC{NCLY EWS! PwDy Ex-
servicemen, if applicable) alang with originals for verifcation at the time of joining.
In case the appoinument s agalnst a reserved vocancy, the appointment is subject to
verification of the caste cenificate along with other relevant cedificates prodwced
by the employee in support of his/ her clam. In case of any discrepancy in the
quabificaticns, cerlificates and experience claimed by the esmployes, the
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appoiniment i labke 1o b emmaied and suitable disciplinary proceedings will be
initiared against ihe emploves.

X[ Gemeral Terms and Condineas of Service of Tem porary Employees:

The temporary emplavees ol 1he Insituie shall be governed by the following terms avd
conditions a5 irentioned in Stanstes Mo, 1%

1. The services of a temporary emplovee shall be liable 16 termination at any time by
nod ice in wTRIng given elither by the employes to the appainting suthonty, o by (he
apptinting authority 1o the employee, The penod of such nod e shall be one motth,
unless otherwise agreed o by the Institute and the Employees,

1. The alher iems and canditions of service of such empleyse shall be zuch as may
b specified by the appointing suthority in hic Letter ol approitmeni.

o All the: temporary cmphoyees of g Institute shall be govermned by e Central Civil
Services (Temporary Sorvice) Rukes, 1965 as anended by Cemral Governiment
trom Ume-k-time in sddition to the mibes a2 laid down by the Board of Govemors
of the: Lnetituie,

L

X1V¥. TramsFerabilliy:

Xy

All the employees of the Tnstitte whether permanent / temporary, are mibject to be
posted i any department / dicciplinez / schools whether on the same permanent campus
or off the campus. Présenily, the Instituts has ie pennancnt campus bocated at Bhaw,
Blropal whach 15 the Head Quarters for all the employees for all purposes, However, the
Institute, based onihe necd may station ! post the eployecs anywhere in India / abroad
on Gevemment of India mission, on shom term / kmg verm deputation basis. In future it
the Lustinnte is asked by the Goveminent of Indis & opén Exiension Centres | Outreach
Centrez f Intemational Collabotation Cetres £ Custornz Clearance Coimters ¢ Cff
campus units etc., the anployees may be deputed o work: at those places. treating such
places as their 1emporary Bead Quaniers.

To aquip and train the suppording stafl members capable of working in multitasking
envirenment incledlng hardling national and iotematicnal kevel programmes and
activitics and work sl such places beyond e permanent Head Cuaniers. the cmployecs
are subjecr to transier as per the Institule policies. Fur instance, the cnployess of INT
K.haragpur arc liable 1o be pasted at its exiension centres in Bhubaneswar and Kolkata
The ¢mployees of LT Bombay were posted af [LT Gandhinagar, Transit Campus bor
Henlormg purpose temporarily. The employees of T Allahabad may be pesied of irs
Arnedhi eXtension centre, etc,

Natinmality { Citizenship:

A comdidate must be cither (i) a citizen of lodla, OR (it} o subject of Mepal, O (iii)
subject of Bhutan, OR (iv) a Tibetan et fugee who cane over 1o Todia belyre 1510 January,
1952 with the intention of permunenily setthing io Tndia, OR (v a person of Inlian origin
whir has migrated from Pekistan, Burma, Sri Lanka, Fes African counprles of Kenya,
Uganda, the United Republic of Tanzania (formerly Tanganyika and Zanzibar), Zambia,
Malawi, Zaire, Ethiopia and Yietnam with the intermion of permanently seitling o Iodia
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XVII.

Provided thal 2 candidate belonging to categories (i, {iii}, (v} & (v} sbwove shall be a
persnn in whose Gvour a centificate of eligibility has been issued by the Geovémmient of
India. A candidate in whose case a certificate of eligibility is necessary may be admitted
1o the examination’ inferview: conducted by the Instiiue but on Anal selection the ofler
of appeinonent may be given only after the pecessary eligibility cemtificale has bec
issued oo himdher by the Government of India.

Travelling ARowance fw joiming e pest:

Mo jeindng ime pay or travelling allowance will be allowed on joiming the post or on
kaving the service of [ISER Bhopal. However, the Institute mway admil the claim for
reinbursement of TA for self and family sad o of ranspuertation of the personal
ciferts as per Govt. of India Rules, in case of Joiniog the Instkute on Depitaticn’
Technical msignation’ Permanent absorpiion e fiom Cemval’ State Gowt, or
Automernns Cganissdlons [ Govt. Organisations, in eligible cases only,

Accemmaodation & HRA;

Residential sccommedation will be provided al the camnpus with applicable charges
and subjees 10 availabiliny. otherwize HRA will be paid as per Gol noms.

XATIL Record Retemtbon Schedulbe

XIX.

I. Beeord Retention Schedule Tor Answer Sheets: & months fromn the conclusion af
the stresning lest o 45 days from the declaraiion of result, whichever i later (Ref:
UPEC).

2. Record Retention Schedube for Applications (Ref: UPSL):

(2] 6 moaths: Applications of candidates who were nod shortlisted and these whe
could not qualify the screening test for selection posts. after declaring the
rasults of screening teats,

{b} 3 years: Applications of candidates who qualified the screeaing west bt did o
qualily finally in the interview,

<) Selected candidates: 3 years after payment of lerminal dues / Pension,

{Hher ferms and conditions:

I, THewmenl Vesifieatdon: All candidates are required to come for document
veyification befare the interview. Thase failing 1o do o will not be consdered
for imterview) final selection. Candidates are alst required o submit all
documients in original for verification at the time of decument ver fosion before
thee irlervicw,

2. No inlerim enquirisscomespondemedcommunicalim of any son will be
crieriained on the matier of reeruimnant by the applicants,

3. The [netitute reserves the right o Ryissy reschedule’ cancel’ suspend the
recruitment process Without assigming any réason. The dedision of the [nstitute
shall be final, and no appeal shall be cnlerained.

4. The Institute has night 1o med 80 Gl e vacapcy! vacatcics and bo cimespondence
in this regard will b entertained. The [nstitus shall endeavour to complere the
process of recruitment within & months from the date of advenisement, Biling
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which a fresh advertiveinent shall ¢ released for the unfinizhed portion. The
candidates should always submlt a fresh application agsin. duly paving the
nominal fee again. The communication charges ance paid shall aot he refundad
wnder any circomstances. which is very nominal and collected for the punpose of
communication and whler poblicity.

5. Canvagsing in any fovo andor bringing any influcnce, political, or oibervwise,
wil| be treated a5 a disqual ification for the post applicd for,

6. Depending on Instinde requirsments from time-to-lime, the vacaneis will be
filbed wp in differént limeshos.

T Azaind the sanctioned Pay Levelr Pay Band! Grade Pay! Posis squivalent
positions may fe filled from a different cadim/post or a lower position im the same
oadred posl, with the approval of the Diveclor.

& The [nstilule reserves dhe right to withdraw any advenised postds) at any tinie
willul giving any ason. The number of vacancies mmay changs. Any
colsequential vacancey arising afier e advertisement and up ko the dare of
merview may alse b tilled doning the imterview,

0. Any legal proceedings in rspect of any matter of claio or dispute avising oul of
thiz advertisement and’ or an application in response thereto can be institred
anly in Bhopal Fabalpur (M.P.) and cooni/ ribunals forims at Bhopal! Jabalpur
{M.P.) only shall have sobe and excluzive jurisdicion to wial any such calks’
dispute. However, the candidate before resorting to any legal procedure should
serve & nilive on the Institule and check the Instiuke website aboul die cavem
ftled in the Hon'ble High Court uf Madhya Fradesh, with a request to hear rhe
version of the Instiute before passing any divectives in this regard. This
pamicular condition of the sivertizement thall be treated as advance natice on
the pending’ fiked caveats it the High Court of Madlya Pradesh related to the
employment adverticementis) released by Instrate,

10. The date of determining the eligibility of all candidates in svery respect shall be
the nermal closing daie for online submission of applications.

L1, Suctess in the examination confers no night of appeinmment wnless ihe Instiie
15 salis(icd afler swoch enguine &s inay be considersd neccssary ther the candidace
|5 suiable ip all respecis of appointmenr w te service’ posi,

1. The capdidates applving for the exam imation should ensure that they fulfil all be
eligibility conditions for admission 10 the examination. Their admission at all
stages of the ¢xamimation will be purely provisional, tubject to their satisfring
the prescribed aligibility conditions. IE on verification, 2t any time befors or
aftex the writlen examination, it is found thal they do not flfil any of the
eligibility conditions. their candidatuce for it examination will b cancelbed by
the 1ISER Bhopal.

13, Candidares must be in 50und bodily health. They must, if sebectag be prepansd
to underge such medical ¢xamination and satisty such medical autharily a5
Lostimure may requine before joining the Institule service.
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14, All the appoimtrnents a subject 1 venfication oF cagte centificates, credentials,
academic qualifications, expenence, conduct, medical Alvess llowed by police
verification of the selecwed candidates. During the peniod of Inslinne service, it
the Inaitule, om ilz verification, finds any discrepancy in the claims made by the
candidate, besides departmennal procesdings, suitable legal action shall also be
initrated 25 pr CGovvermunent of India Rules.

|5, The competent authonry reserves the right o extend the closing date [or receipt
of applicetions and also reserves the right lo postponed/cancel the reeritment
enercise for anpfall the posts al bay slage.

6. The decizion of the competent authoekty regarding conduct of cxamination,
inkerviews, verificarion of docunents and selecton wou kg be final and binding on
all candidates. No reprezenlation / comespondence will be enteriained in 1his

regard.

17. Phoiographs: Upload recent (nod earlier than three months from the dale of
application) colour passport size photograph with clear fromt view of the
cardidate withoul cap, scarf and sunglasses should be uploaded. Candida may
note that Institwte can reject the candidatuee al amy #tage for uploading
oldfunclear photograph on tee application and aciual physical appearancs af the
carlidate.

18, Candidates must camy at beagt one phalo bearing 1dentity Prool in original such
as Driving Licenes, Voter Card, Aadhaar Card, Idenlity Cadd insied by
University ¢ College, Income Tax Pan Card o the cxamination centre, failing
which they shall nod be allowed o appear For the examination,

1%, Mo educational quadilicarion shall be considered unless supported by Bachelors
F hasiers Degres Cenificars or Provisional Degree Cenliicale along with
marksheets, Only a grade cad [/ markchest will aot be trealed as proof ot
ehgitlity of the Degres, unbezs B epeciQeally and uncpnditionally indicates that
the student 15 eligable for award of degres.

2t Experience Centificate From emplover must mendion Pay Level / Pay Scale /B
& P, Turaticm, Post, and all other work expenence related details which
candidate has claimed in hizher application. I iz the responsibility of e
candidate 10 provide  conclusive  documentary  peoof{s)  in support
ol experience claimed without which ne welghiage shall be given,

21. The applicantz shall have (o submit the hierarchy and list of pay scales, the
equivalence facior in s of &7 70 CPC and Central Govi. hicrarchy duly
certifled by the employer in case the applicant is ool working in 6%/ 7 CC
strocture under Gove, of Ivdia for extenskon ofany benell ol equivalencs on par
winh 7" CPC siracture. Whihour the equivalence certificats no claims of the
appheant shall be considered under ny i PCUMSTANGES,

22. Capdidalgs will be considered onty Eor thoss posts applied for,
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23, Comdidises sexking reservation wnder 3C/ ST/ OBC{NCL)Y EWS/ PWD and all
other calegory cerificates are requriied Lo submit cenificate in the prescribed
format {Ammezare-5).

4. In caze of any inadvertent mistake in process of the selection which may be
detected at any stage, the Insibtute reserves the nghts o medify? withdrew! cancel
oy communication made to the candidateds),

15 Geocrsl Ipstruction 0 be comaphied by ike candidates b the written
eramination: In the question papers, wherever necessary, the Mettc sysems of
weights apd messures will ooly be nsed. Candidates are ol permiltted o use
calculators and cther electronic gadgers. They should pot. therelore. bring the
same inside the Examination Premises’ Venue.

LM sty candidare is found 12 possess mobile phote or sty sther means of wirsless
combnuniation, in working or switched off mode, his' her candidoture shall be
cancelled Fomthwith, and he’ she will be debatred from the MSER Bhopal
exam inition for 4 perinl of three years or mione,

20, Action sgamat camdidaces Found gwilty of miscondoet:

Candidates are warved that Ihey should not furnish any pariculars that are false
OT suppress any materizl information while fillng in the application form.
Candidates are slso warned thal they should in no case atempt fo alter or
olharwise tamper with 3ny entry in 4 document or submit 8 tangrad! Takricated
document. If there is sy insccuracy or any discrepancy. in filling OME Sheet,
they will nod be evaluated,

Withown prefudice 1o criminal sction’ debarment from  HNSEE. Bhopal
EXEninaion wherever necessary, candilats will be summanily cancelled at any
stage of b recruiment in respect of capdidaies found & have indulged in any
of the: Fllowing:

() Makmg wrong declarations and giving misinteqpretation of the facts in the
application.

(i} In possesgion of mobile phone & accexsories and other clecironic gadgeis
within the pronmises of the examination centres, whether in wse or in
swilched ¢ff mode snd on person ar otherwise.

(1)  Tnvdwed in malpractices.

(1) Lising uwnlair mesams in the examination hall

V) Odsaining suppott Tor hissher candidatore by any means.

{viy  Impersopale’ Procuring impersonation by any person.

{vii) Submiting fabricated documents or documents which have been tampered
with.

(viii) BMaking tiarements which are incomect or filse or suppressing material
itiFarmiatinm

(ix) Resorting to any other imcgular or improper iweans in connsxtion with
hlaMer candidaturs for the cxaminalion.

{x) Misbebaving in uny manner in the examination hall wiith e Supervisor,
Invigitator o LSER, Bhopal mpresentatives,
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ixi} Taking away the Answer Sheet with him'her from the examination hall or
passing it on to unanthorized persons during the conduct of the
axarmination,

(xii) [ninidaring of cawsing bodily harm to the staff employed by the [ISER
Phopal for the conduct of examination.

(xiii) Peing ineligible for the examination by nod fulfilling the eligibiliby
conditions mentioned in the notice,

(ivy Candidature can 2lso be cancelled at avy mage of the recruiment for any
other grownd which the USER Bhopal conziders to be sutficient causs for
cavwcliation of candidature,

2}, LISER Bhopal's decisiom fimak The decision of the IISER Bhopal in all maners
mlating to cligibikity, acceptance of rejection ol the applicativny, penally for fakse
informexion. mode of selection, conded of examinanords), allowwent of
examinalion tentres, sehection and allobment of posty’ orgapizalions o selected
candidates will be tinal and binding on e candidastes amd no enguicyy
comrespondence will be snteriamed m tis regand.

2%, In emse of any dispute ariszs on account of inlerpretotion in version other than
Enghsly, Crglish verswon will prevail.

XX Terms awd conditloas for Fersons with bemchovark THsubikitizs (PwD) as per the
Rights «f Fersons with IWsabilities Act, Z016. December 37, 2816:

L. Defimition of Parson: with benchmank Disabilitics (Fw0) a5 per seclion 34 (1)
of the Act:

() Blindness apd low vision

ik} Deof and hard heoring

() Locomowr disability including corebral palsy, leprosy cured, dwarlism,
acHl aptack victim and muwscular dysimphy

iy Auism, inellecdusl disability, specific leaming disabiliy asd imemal
illness.

12} Multiple disabHities from amongst persons under clauses (2) to (d) incloding
deaf Mitdness in the posts identified for each disabiliry,

Question Papers and Anewer Sheeds will not be provided in BRAILLE, Visually
handicappad, mcluding blind apd partially blind, candidates with visual
disability of lonty percent and above may biing their own TAYLOR FRAME
AND BRAILLE SLATE WITH PAFEER for zolving Arichmeiical problems. Mo
anendant of YVHARCarebral Palgy candidstes will be allowed inside the
examination premises,

Crovislon of Compensatory Tiwe: The Visually Handicapped candidotes and
candidates suflering from Cerebiral Talsy will be allowed compensatory Time in
(e Exaan biation,

2.  Degree of Disability for reservation: Only such persans would be eligible for
reservation who suffers fiom not less than 40 per cent of rlevant disability.
Candidates have to submit a Disshility Certificate #oued by Medical Board
consiinted either by Central or State CGiovernment is only sooeptable.
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J,  Awthority competent to issue disabilty certificnte: The competent amthonty
10 izsue Disability Cerbibicate shall be a Medical Board constiiuied <ither by
Central or Stale Govermment is only acceptable.

4. In <asc of vaconcies in posts identified suitable 1o be held by person with
disabilitiss. it shall be indicaed that the post identificd for persons wilh
disabilities, suffering from blindmeas or Jow vision, hearing impainoent; and! o
keco-ior disability or cerebral palsy, a8 the case may be, and that the persons
with disabilities belonging 1o the category! categoties for which the post is
wdentifed shall be allowed to apply even if no vacancies are reserved for them.,
Such candidais wall be considered for g=lection for appointment 10 the past by
gemeral standards of ment-

Cantlsn £ Warning:

The canddidate should check and ensure that all (he entrigs see properly filled before
subrnitting online application. The following enclisures application withoul submitling
<t follawing enclosures chall stand rejected aonatically for want of required proof foe
the clairns made in the application by the candidate, Mo weightage shall be given for
the qualifications and <zpenience clanwed by the: candidate withowt submitting the proof
in the given proforma. Candidates cannod submit the proof & a later dete and no new
inputs other than those menticned in die applications can be considerad by the scraening
comumittes. The committes shall depend on the proof submitied by the applicant with
the onlive applicaion. Mo comespondencs shall be entertaiped wherever there is no
supporting docurnen! submitted. The spplicant should understand 1hat the burden of
providing the original dacumicris of submdlted docurments is the complels reaponsibility
of the capdidale only, failiog which, the same shall be corsidered as a false claim,
making the candidate liable for prosecution for 1he false claims and declarations,

Applicant, dismissed from any Gove, or Privade empley ment within (ke comnfry or
ouiside the coumiry on accoumd of false declaration’ criminal charges! domesiie
vinlence! sexnal harasunen] charges! violemce of vules, thelt ete. are not eligible far
applying for s ploymeat in the imsfimuie. Awy wrong declarafion fo thaf exient are
sappressien of fact shall be a subject matter of legal action.

The Lollowing are (he annexures required 0 be attasched with the application Failing
which the application shall not be evaluated and stand: sunumarily rejected:

The hard copy of the application duly sigred on the all e pages,

A colow photograph signed across.

Self-amested vopy of 10* Standard Mark-Sheer and Certificate.

Selb-arested copy of 12'™ Standard Matk-Sheet and Centificate.

Selfanested copy of Graduation Mark-Sheets for all semesters/yvears.
Selfattested copy of Graduation Degree certificate.

Solf-amtested copy of Post-Graduate Mark-Sheetz for all zemestersyvears,
Sclf-attested copy of Post-Graduate: Demes ertificate.

Ex-Servicemen <omlidates seeking ape relaxation should submit certificate of
employment in the prezcribed profomma as per (Annexure-1).

i0. OBL (WCL) candidates should submit sn undertalong as per (Asmexure-2},

11, Underlaking/ Declaration in ihe presenbed proforma a8 per { Amexure-31,

12 Service-com-MOC Cedificate for the current employmenl in oviginal isseed by
cadre contvolling !/ personnel officer in the prescribed profomma only

12 LT o il e S L
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(Ammexared) Service Cemificate (or all the previous employments, isaued by
cadre controlling authotity £ personnz] officer in the presciibed proforma or
consisting of all the desipnations. pay-scales, type of eraployment and all other
details mentionsd in the prolonna, aboag with offer and discharge letters.

13. EWS ard OBC (NCL) certificals issued in the currend of previous Financial Year
only. SC/ ST PwD and all sdher category cenificate in prescribed proforma,
(LY TYLT SN

14, 97 7 CPC Equivalence certifleate In case of IDA pay-scales of PEUs / Banks /
Auranomous Bodies sther than thase following ihe & 7 T CPC strwciurs, in the
presertbed profonma in origiil, 1ssued by corpovate cadre contral lings comporate
personnel officer of the vriganisalion i e prescribed proforma only alang-with
Fay Revislon Commission document £ extracts to claim wquivalence with ' CPC
or T CPC structre a5 on 010172006 20d 010172016, { The MNon DA pay scales
shall not be considered equivalent to Central Govi. Fay Scalss unless 3 corificae
iz enclosed in the given proforma). Mo self-cepification or cerlibcation by kocal
conrolling officer odher than the corporate personnel officer, shall be vald
{ADDexure-i).

Following Annexures ar: for reference only,

1. UGC s Gagzette Motification dated huly 5. 214 (Referemce-1).
2. Mode! equivalence of DA scales with CPC structure (Reference.1).

Mote: Im case of Provisional Degrec Corfificate, the camdidade shall invariably
prodwce Oviginal Degree Certificate(s) at the time of Inderview, o ealled For.

HOW TO APPLY:

Imiereeted candidaies may  visit the [ostine’s  website  {Recruitment  poral)
hitp:/flserb.ac.imfoln_licerb and sobmit online application on of hefrre October 25,
HE and invarisbly send the printed proforma of the duly filled anline application
alang with all required annexures i a sealed envelope muper-seribing the name and the
post applied Bor. $2 s 1o ceach throvgh Begitlered/Spesd Post 1o the Beciviment Call.
a5 indicated below, on or before Ouwtober 31, 2022 by 1700 Hrs {IET).

Becruitment Cell

F:oom Mo 108, First Floor, Flasma Building

Indian Institube of S¢ence Fducation and Research Rhonal
Bhopal By-Pass Eoad, Bhauri, Rhopal 462 {66

hadhya Pradesh, India

Email: *Reeritmeni Cell” peomujtmenteellG@itserb. e in

For any queries on ubmission of online applications please conlact the Recrtiitoent
cdli al +1-T55- 2652406/ 24 LI Email; “Recruitment Cell™
recpuitmecelkitisabuc.in. For any weohnial gueries negarding Glling subm|ssion of
online application contacy aL+%1-F55-26924( 3.

Date: Oclober 4, 2022 /Q =
Bhopal =
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